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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SI R GURUDAS NAHAVI DYALAYA

Name of the head of the Institution

DR MANI SHANKAR ROY

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03323561998
Mobile no. 9830030570

Registered Email

princi pal . gurudas@nmai | . com

Alternate Email

i gacsgm@nai | . com

Address 33/6/1, Biplabi Barin Ghosh Sarani,
U t adanga, Murari Pukur

City/Town Kol kat a

State/UT West Bengal

Pincode 700067




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Ratna Lodh

Phone no/Alternate Phone no.

03323566176

Mobile no.

9433559700

Registered Email

princi pal . gurudas@nai | . com

Alternate Email

i gacsgm@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sirgurudasnahavi dyal aya. c

om wp-
cont ent / upl oads/ 2020/ 09/ AQAR- 17- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sirgurudasnahavi dyal aya. conf
wp- cont ent / upl oads/ 2021/ 07/ Acadeni c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.25 2016 05- Nov- 2016 05- Nov- 2021
6. Date of Establishment of IQAC 28-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2020/09/AQAR-17-18.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2020/09/AQAR-17-18.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2020/09/AQAR-17-18.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/07/Academic-Calendar-2018-19.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/07/Academic-Calendar-2018-19.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/07/Academic-Calendar-2018-19.pdf

IQAC
Publ i cation of a speci al 15-Jun-2019 35
CGol den Jubi |l ee | ssue of 1
the Students
Students' Semi nar by the 21- Nov-2018 65
Departnment of English 1
Speci al Lecture on 27- Sep- 2018 80
Winen's Condition in the 1
Cont enporary Wrld
I ntroduction of course on 22- Sep- 2018 149
Conput er Hardwar e 365
Net wor ki ng
CGol den Jubi | ee 31- Aug- 2018 250
Cel ebration of the 1
Col | ege
Teachers submtted self- 07-Jul -2018 40
apprai sal reports 1
Wor kshop on the Choice 02-Jul -2018 45
Based Credit System 2
I nternational Sem nar on 03-Cct-2018 70
"I ndo- Bangl a Rel ati ons' 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NONE NONE NONE 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC ViewFile
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11643_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11643_Formation.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I mpl enentation of CBCS in Humanities and Science

I ntroduction of new UGC-sponsored course on conputer hardware-networking

Cel ebration of the conpletion of the Golden Jubilee Year of the college

Recrui tnent of new substantive teachers

Organi sing orientation programres for students, special |ectures, international
sem nar, students sem nars and exhi bitions

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

New recrui tnments agai nst substantive Done
posts

Organi sing students' seninars, science |Done
exhi bitions, projects

Progressive digitisation of office data |Done

Updati ng students' database in view of |Done
t he new y-i npl ement ed CBCS

Ensuring snmooth functioni ng of Done
di fferent academ c and adm nistrative
comm ttees

Ensuring regularity of students’ Done
attendance through periodic publication
of attendance-data and providing

i ncentives

Organi sing programes to pronote gender |Done
sensitivity and environmental awareness

Organi si ng academic and cul tural Done
programes to celebrate the conpletion
of the CGol den Jubilee Year of the
col | ege

I ntroducti on of new certificate or Done
di pl oma cour se

I npl ement ati on of CBCS across all three |Done
academ c streans

View File

14. Whether AQAR was placed before statutory Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11643_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11643_Quality.xlsx

- body ?

Name of Statutory Body Meeting Date
Gover ni ng Body 06- Mar - 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to the University of Calcutta. It abides by the
prescribed curricula of the university. In the year 2017-18 the Choi ce Based
Credit Systemwas introduced in the B. Com (Honours and CGeneral) programres.
This year the CBCS was introduced in B.A and B. Sc. (Honours and General) as
wel . The college, being commtted to the effective and systenic delivery of
the prescribed criteria took the followi ng steps to ensure the sane: i) The
col | ege conducted sem nars and workshops, with internal and external resource

persons to fam liarise teachers and office-staff to the nodalities of the CBCS
its academc structure and format of evaluation. Later, it also conducted
wor kshops with students to acclimatise themwith the new system ii)Prospectus:
At the time of adm ssion students are provided with the coll ege prospectus that
i ntroduces themto the vision and mission of the college. It also |ays down the
eligibility criteria and the adm ssion procedure to ensure transparency.
Academ ¢ Cal endar: The Academ ¢ Cal endar of our college provides the date of
commrencenent of the acadenic session, dates of internal and university
exam nations and holidays. This year it also included details of the CBCS for
all three disciplines including course conbination and wei ghtage. iv) A
departnents were asked to prepare | esson plans, detailing topics covered by
i ndi vi dual teachers, nunber of classes required to cover themetc. and share
themwi th students at the beginning of the session. Since in B.A and B. Sc.
the second and third year students will still follow the Annual system
separate | esson plans were prepared for them v)Tine-Table: The tine-table
drafted by a routine commttee allots slots for theoretical, practical and
renedi al or special classes. vi) Mnitoring the regularity of students
attendance: The college is conmitted to ensuring regular class attendance of
students to conplete curricula in stipulated tinme. Particularly in view of the
CBCS it has beconme even nore inperative to nmaintain regular attendance




as at speci al
at t endance.
basi s.

and practical classes as well
informed fromtine to time of their
conveyed to the guardians on a regul ar
conpl eti on of syll abus:

Regul ar depart nent al
of those plans. viii) Use of

departnent has substanti al
facilities.
shot -t hrough proj ectors,
| ectures effective and entertaining.
updat ed text and reference books as well
Cl asses and a Curriculum Enrichnent Book Fair
students.

cl asses or

Apart fromthe departnental
requests the teachers to submt their teaching plan for the ensuing session.
nmeetings are conducted to ensure effective inplenentation
| CT: The college has one Smart C ass Roomwith
projector and interactive board. The routine commttee nakes sure that every
nunber of classes allotted in that
Apart fromthat even in classes conducted in regular classroons
| apt ops and public address systemis used to nmake the
i X) The library ensures availability of
Library Orientation
is organi sed for the benefit of

as e-resources.

Regi sters are maintained to record the attendance of students in theoretica
Students are

This information is al so
vii) Effective distribution and
| esson plan The |1 QAC

| ectures.

room and use its

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of Duration

Introduction

Certificate Diploma Courses

22/ 09/ 2018 270

UGC- Ni |
sponsor ed
Conput er
Har dwar e
Net wor k

Cour se

Focus on employ
ability/entreprene
urship

St udent s
are inparted
with the
basi c
know edge of
el ectronic
circuits.

Skill
Development

Theoretical
and
Practi cal
sessions for
desi gni ng
circuits
enabl e
students to
make and
repair snal
el ectronic
gadget s.
They can
al so
i mpl enent
their
know edge of
net wor ki ng
in setting
up or
anal yse
errors of
severa
types of
connections
including L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme Specialization

Programme/Course

Dates of Introduction

No Data Entered/ Not Applicable !!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA BA Honours 01/ 07/ 2018
BA BA Gener al 01/ 07/ 2018
BSc BSc Honours 01/07/ 2018
BSc BSc Gener al 01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
149

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Bengal i Honours 51
BA Educati on Honours 51
BA Engl i sh Honours 54
BA Hi story 37
BA Political Science 46
BA BA Cener al 275
BCom BCom Honour s 72
BCom BCom Gener al 110
BSc Conmput er Sci ence 7
Honour s
BSc Mat hermat i cs Honour s 13

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11643_Projects_undertaken_1629558883.xlsx

Students’ Feedback (no of respondents 369): On twenty different counts response
was sought from 369 outgoi ng students of 3rd Year, out of which 74 respondents
were from various honours subjects of arts stream 97 were fromarts general

74 from comerce honours, 118 from conmerce general, 6 from science honours and
sci ence general put together. The students of each academnic programe are
satisfied with the quality of teaching, the presence of teachers in the

cl asses, assistance of teachers outside the classes and the coverage of
syllabus in due tinme. In all of the cases, the honours students seem happi er
than the general students. The students have al so shown their satisfaction with

i nternal exam nation system and eval uati on process. The feedback of students
regardi ng access to digital classroom the canteen and the gymasi um reveal
scope for inprovenent. However they are happy with the cooperation fromlibrary
and office staff. Teachers Feedback (no of respondents 35): Analysis of
teachers’ feedback reveal s overall satisfaction regrading allotnent of classes,
access to the library and availability of adequate nunber of texts included in
the university syllabus. However, teachers feel that reference books and e-

par ent -t eacher

research activities.

Feedback:
nmeet i ngs,

Parents are satisfied with overal
as the acadeni c anbi ance of the coll ege.
support and appreciation of the initiative of the
adm ni stration to keep theminformed regarding the record of attendance and
result of their respective wards

resources could be increased and diversified. They al so expressed need for
support to continue with their
satisfaction with the availability of
cl assroom teachi ng both edi fying and entertai ning,
in the existing nunber of public address systens and their
the large classroons. Parents’
t hrough regul ar
institutional.

eval uati on process as wel |
particularly express their

t eachi ng,

as wel |
| earni ng and

nor e

Teachers expressed

| CT resources to make the experience of
but sone denanded i ncrease
installation in al
Feedback fromthe parents is sought
bot h depart nent al

as

They

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Conput er 27 48 7
Sci ence
BSc Mat hemat i cs 26 69 13
BA Gener al 300 814 275
BA Educati on 62 116 51
BA Political 57 104 46
Sci ence
BA H story 42 88 37
BA Engl i sh 82 146 54
BA Bengal i 82 153 51
BCom Gener al 257 426 162
BCom Honour s 173 499 161
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11643_Demand_ratio_1629644926.xlsx

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2189 Nill 13 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
44 27 24 2 1 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system has been put in place specially for the newly enrolled students of the First Year in order to
provide them guidance in terms of their curricular assignments, overall academic output as well as their
involvement in the activities of the college. This has become particularly important in the year 2018-19 in the
context of the implementation of the Choice Based Credit System across all three disciplines of arts, science and
commerce. That is why only the First Semester students have been taken into consideration in the mentor-
mentee system. This year, at the beginning of the academic session, a series of orientation classes were
conducted for the 1st Semester students to familiarise them with the course structure and evaluation pattern of
the CBCS. Attempts were made to mentor the 1st Semester honours students of all the three streams in small
groups assigned to specific teachers in order to give them focused and individual attention. First Year B.A., B.Sc.
and B. Com General students were not assigned to individual teachers. But different teachers addressed small
groups on rotational basis. Not only the fulltime substantive teachers but Government Part Time Teachers,
College Contractual Teachers and Guest Lecturers too played active role in mentoring the students of the First
Semester. Mentoring was also conducted through the project groups assigned to individual teachers who guided
students in their field research. Apart from that the research aptitude of students is developed through students’
seminars, exhibitions or other curricular activities. The mentor-mentee system has helped teachers to pay
individual attention to students and offer them counselling. Different students learn at different pace. Remedial
classes are allotted for students who need more focused, individuated attention. The combined efforts of the
teachers and students have helped improve the academic ambiance of the institution.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
883 13 1:68

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
15 13 2 2 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11643_ict_tools_1636466019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11643_e_resource_1636466036.xlsx

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

There is an existing system of Continuous Internal Evaluation in the
institution to evaluate the growmh and progress of the students throughout the
year. This year the CBCS has been introduced to all three streans of arts,
sci ence and commerce. It includes internal assessnment of 20 marks for each
course conprising of marks for attendance and internal exam nation. Apart from
that there is also project work for students of various disciplines. To
mai ntain regularity of attendance the institute started to publish quarterly
attendance report of all students nade available to guardians as well. Projects
of honours papers were conducted through close interaction of small groups of
students assigned to individual teachers. Project topics were chosen in order
to test a student’s overall expertise in her field, literature reading and
anal ytical skills. Students did not only prepare projects they had to defend it
in front of their peers, exhibiting their ability of reasoning and
argunentation. The projects of 3rd Year commerce students were eval uated by
both internal and external experts. The Internal Exam nation was conducted in
accordance with the schedule prepared by the affiliating university. Conplete
transparency was mai ntai ned in the conduction of these exam nations and
publication of their results. The result was published in stipulated tine, it
was di scussed with individual students and conveyed to their parents. Apart
fromthese class responses of students are noted and appreciated. Students’
under standi ng and retention are eval uated through surprise quiz and regul ar
hone assi gnnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the Acadenic Cal endar of the University of Calcutta
and prepares its own Academ c Cal endar in accordance with the university
schedule. Al academic activities starting fromthe adm ssion process to the
conducti on and publication of results are done according to the acadenic
cal endar. Considering the introduction of the CBCS across discipline, the
correspondi ng changes in subject conbination, course conposition, system of
eval uation were clearly enunerated in the Academ ¢ Cal endar. Apart fromthis
each departnent prepared its own Acadenic Cal endar that included detailed
| esson plans including different topics to be covered in stipulated tine,
nunber of classes allotted for each topic and the teacher who is going to cover
the topic. This gives the students a broader idea of the curricular
di stribution throughout the year. The hard copy of the Academ c Cal endar is
handed to the students at the begi nning of the academni c session. The
institutional Academ c Cal endar is uploaded in the college website while
departnental cal endars were circulated within respective departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sirgurudasnahavi dyal aya. coni wp- cont ent / upl oads/ 2020/ 07/ Pr ogr ame-
Speci fi c- Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

PLSA BA Political 2 2 100

Sci ence
CMSBA BSc Conmput er 2 2 100

Sci ence
BSC BSc Cener al 39 37 94. 87
BCMG BCom Cener al 113 21 18. 58
ACFA BCom Honour s 77 40 91. 95
BAG BA Cener al 118 50 42. 37
HI SA BA Hi story 7 7 100
EDCA BA Educat i on 18 17 94
ENGA BA Engl i sh 16 12 75
BNGA BA Bengal i 32 24 75

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.com drivel/folders/1k3j CFqPZ09gf 2bNTOv785eze3ekhyKYB?usp
=shari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2020/07/Programme-Specific-Outcomes.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2020/07/Programme-Specific-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11643_Pass_percentage_1629647310.xlsx
https://drive.google.com/drive/folders/1k3jCFqPZ09gf2bNT0v785eze3ekhyKYB?usp=sharing
https://drive.google.com/drive/folders/1k3jCFqPZ09gf2bNT0v785eze3ekhyKYB?usp=sharing

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 3 0
I nt er nati onal Mat hemat i cs 4 2.03

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmer ce 4
Cheni stry 2
Mat hemat i cs 4
Engl i sh 9
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Organoca | shani d ycocon 2019 2 2
talyzed pr Bhaumi k j ugate Depart ment
eparation Jour nal of
of 1,4,5-t Di vi si on
risubstitu of
ted-gl ycos Mol ecul ar
yl-1,2,3-t Medi ci ne,
ri azol e de Bose
rivatives I nstitute.
Two Suvr a Afrika 2019 2 2
Phase Quas |Kanti Chak [Matenmatica Depart ment



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11643_journals_notified_on_UGC_1638197806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11643_Books_and_Chapters_1638197825.xlsx

i - Newt on raborty of Mat hema
Met hod for and G tics,
Unconstr ai Panda I ndi an
ned Opti m Institute

zation of

Pr obl em Technol ogy

Khar agpur,
Khar agpur,
I ndi a
Advances 2018
Predi cti ng |Shubhankar in Depart ment
the effect Saha, Di fference of Mat hema
i veness of Priti Equat i ons, tics,
drug inter | Kumar Roy Spri nger Jadavpur U
ventions niversity,
with “HV Kol kat a,
counsel i ng I ndi a
testing’

(HCT) on

t he spread
of

HI V/ Al DS:
a theoreti
cal study

Advances 2018 Centre

Predi cti ng |Shubhankar in for Mathem
the effect Saha, Di fference ati cal
i veness of Priti Equat i ons, Bi ol ogy
drug inter | Kumar Roy Spri nger and

ventions Ecol ogy,
with “HV Depart nent
counsel i ng of Mat herma

testing’ tics,

(HCT) on Jadavpur U
t he spread niversity,

of Kol kat a

HI V/ Al DS: 700032,
a theoreti I ndi a
cal study

Model i ng Jour nal 2018 Centre
nonocyt e- |Shubhankar of for Mathem

derived Saha, Bi ol ogi cal ati cal
dendritic Priti Syst ens, Bi ol ogy
cells as a |Kunmar Roy, VWor | d and
t her apeut i Rober t Scientific Ecol ogy,

C vaccine Smth Depart nment
agai nst of Mat hema
HI Vv tics,

Jadavpur U
niversity,
Kol kat a
700032,

I ndi a

A statis Resul t s 2019 Centre

tical Shubhankar |in Applied for Mathem
i nference Saha, Mat hemat i c ati cal




in an Xi anbi ng S, Bi ol ogy
epidemc |[Cao, Priti El sevi er and
nodel with | Kumar Roy Ecol ogy,
combi nati o Depart nment
nal drug of Mat hema
treat nent: tics,
HV as a Jadavpur U
case study niversity,
Kol kat a,
700032,
I ndi a
Nat ur al | shani 2019 4 4
pr oduct Bhaumi k Bi oorgani c Depart ment
i nspired Chemi stry of
allicin Di vi si on
anal ogs as of
novel anti - Mol ecul ar
cancer Medi ci ne,
agents Bose
I nstitute.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 2 3 Nill
nar s/ Wor kshops
Present ed 11 5 Nill Ni |l
paper s
Resour ce Nill Nill 1 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eanliness drive NSS 3 20
in the locality
Canmpus d eani ng NSS and the 6 25
St udent s Uni on
Dengue Awar eness NSS 5 31
Programme in the



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11643_Bibliometrics_1638197862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11643_Faculty_participation_1638197880.xlsx

locality

Worl d Envi r onnent NSS 5 20
Day
Awar eness NSS and t he NGO 12 50
Programe on named W the Common
Pl astic Pollution Peopl e
and Tree Pl antation
Bl ood Donati on NSS and t he 30 170
Canp St udent s Uni on
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

Acadeni c Teachi ng PG 01/ 07/ 2018 31/ 10/ 2018 Dr
(PG Secti on, Shi nj i ni
Depart nent Basu
of Engli sh,
Lady
Br abour ne
Col | ege

Acadeni c Teachi ng Net aj i 01/ 10/ 2018 31/ 03/ 2019 Tanusr ee
gue) Subhas Open Pakr ashi
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11643_Extension_1638278707.xlsx

Acadeni c Teachi ng Net aj i 01/ 10/ 2018 31/ 03/ 2019 I shita
(UG Subhas QOpen Dutta
Uni versity
Acadeni c Teachi ng 01/ 07/ 2018 30/ 06/ 2019 Dr
(UG Directorate Prasant a
of Di stance CGhoshal
Lear ni ng,
Kal yani
Uni versity
Academ ¢ Teachi ng 01/07/ 2018 30/ 06/ 2019 Dr Rat na
(UG Directorate Lodh
of Distance
Lear ni ng,
Kal yani
Uni versity
Academ ¢ Teachi ng 01/07/ 2018 30/ 06/ 2019 Jayant a
(UG Directorate Kumar Bai dya
of Di stance
Lear ni ng,
Kal yani
Uni versity
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 524832

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
O hers Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Laboratori es Exi sting

Cl ass roons Exi sting




Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14124 1189786 631 201519 14755 1391305
Books
367 44356 10 5000 377 49356
Ref erence
Books
Di gital 1 Nill Nill Nill 1 Nill
Dat abase
CD & 85 Nill Nill Ni |l 85 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 2 1 3 0 1 0 8 8
g

Added 2 0 0 0 0 0 0 0 2
Tot al 48 2 1 3 0 1 0 8 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11643_augmentation_details_1636383635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11643_Library_1636997805.xlsx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
150000 196555 100000 144833

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

In order to increase the nunber of classroons the erstwhile Common Room for
girls was renovated and converted into a classroom A new Conmon Room was
constructed for girls. The boys Comobn Room was al so renovated. Keeping in mnd
requi renents of teachers, office staff and students two new toilets was
constructed for teachers and the existing toilets for students and office staff
were renovated. Measures have been taken for optimal utilisation of canmpus
infrastructure such as classroons, |aboratories, LAN and W-Fi. Since there is
only a limted nunmber of smart or ICT enabl ed classroons departnments are
all owed to use these facilities on a rotational basis. Provisions are nmade in
the class routine and a | og book is nmaintained to keep record. For the better
utilisation of the College Library, library rules and regul ati ons have been
framed so that users can borrow certain nunmber of books and return themw thin
a stipulated period of tine. In this regard, users are informed pronptly after
i ssuing/returning a particular book about his/her present status of |ending.
Separate records are maintained for the lending status of teachers and
students. For mai ntenance of physical, acadenic and support facilities,

di fferent sub—committees have been constituted with the active participation of
f he head of the institution as well as selected nenbers. The Infrastructure Sub-
Conmittee |l ooks into overall infrastructural devel opnment and nai nt enance.
Bui | di ng sub—comm ttees have been entrusted with the maintenance, repair and
construction work related to the college building, classroomns, |aboratories.
There are two building related subconmittees - one supervises building rel ated
wor k undertaken with grants obtained fromthe UGC and the other sub-conmittee
supervi ses the construction and mai nt enance work funded by the coll ege.
Toget her these three sub-conmittees oversee the procedures related to new
construction, repair and naintenance, painting of building and ot her physical
i nfrastructure such as water and power supply, plunbing etc. The college has a
generator for uninterrupted power supply. Cassroomitens |ike benches, desks,
boards, etc. are well maintained by the carpenters selected through tender
notification on the institution website, as per Governnment rul es. Budgetary
provi sions are made for the | aboratories. Laboratories maintain stock register
of all equipnent, utilities and chemicals. There is a Library Sub-Comittee.
The principal is the chairperson and the librarian is the convener of this
commttee. The nenbers of this Sub-Committee include all the departnental heads
and a representative of the students union. Departnental requirenent of books
and journals are forwarded to this committee. The comittee, as per the
budget ary provisions and/or availability of funds, takes decisions regarding
the departnental allotnment, node of purchase, nmintenance of existing books,
weedi ng, purchase or naintenance of library software as well as its physical
i nfrastructure. The Sub-Conmittee al so hel ps organi si ng progranmes such as the
Li brary Day, Career Enrichnent Book Fair etc.The |ibrary uses KOHA and
mai nt ai ns an updat ed dat abase of its resources. The sports equi pnent of the
gymasi um are wel | nai ntai ned.

http://www.sirgurudasmahavidyalaya.com/about-us/about/
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CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Students Aid Fund 249 115500
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Kanyashr ee, 206 3382000
Tal ent Support,
Swam Vi vekananda
Merit cum Means
Schol arshi p by the
state governnent,
Nat i onal
Schol arshi p by the
central governnent
b) I nternati onal 0 Nl 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

UGC- sponsor ed
course on Conmput er
Har dwar e Net wor ki ng

22/ 09/ 2018

149

UGC

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11643_Scholarships_1630302639.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Com B. Com Vi dyasagar M Com
Honour s Uni versity
2019 3 B. Com B. Com West M Com
Honour s Bengal State
Uni versity
2019 2 B. Com B. Com Uni versity M Com
Honour s of Calcutta
2018 3 B. A Engli sh Net aj i M A.
Honour s Subhash Open
Uni versity
2018 1 B. A Political Rabi ndr a M A
Honour s Sci ence Bhar at i
Uni versity
2018 1 B. Sc. Vi dyasagar M Sc.
Honour s Mat hemat i cs Uni versity
2018 1 B. Sc. Conput er Uni versity MCA
Honour s Sci ence of Calcutta
2018 1 B. Sc. Physi cs Jadavpur VBA
Honour s Uni versity
2018 4 B. A Hi story Rabi ndr a VA
Honour s Bhar at i
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Language Day

Activity Level Number of Participants
Annual Sports I nstitutional 146
Freshers Wl cone for I nstitutional 475
the Students enrolled in
t he 1st Senester
Teachers Day Institutional 35
I nt ernati onal Mot her I nstitutional 200



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11643_Progression_1636468445.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11643_Qualifying_1637500413.xlsx

Cultural Activity on Institutional 165
the Cccasion of the
Gol den Jubi | ee Year of

the Coll ege
Cul tural Programre on Institutional 10
Worl d Environment Day
Rabi ndra Jayanti Institutional 42
Basanta Ut sav Institutional 55
Col | ege Soci al Institutional 500
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college has a denocratically elected Students Union with its own
constitution. Each streamis adequately represented in the union through
el ected class representatives. The Students Union is represented by its office
bearers in various academnic and adm nistrative bodi es such as the Coll ege
CGover ni ng Body, Academi c Council, I QAC, Adm ssion Committee, Library Comittee
and others. Al the nmjor administrative decisions are taken through
consultations with the Students Union, taking into account their views and
obj ections pertaining to the interests of the students. Activities of the
Students Union include playing a key role in organising various cultural
programes in the college such as the cel ebration of the International Mbther
Language Day, Birth Anniversary of Tagore, The Coll ege Social, The Spring
Festival or Basanto Utsav, Freshers Wl conme, Saraswati Puja, the Coll ege
Foundation Day etc. This year the college conpleted its Golden Jubilee. To
celebrate this mlestone a Golden Jubilee Cel ebration Commttee with various
subcomm ttees was fornmed. Students’ union was duly represented in the commttee
and subcommittees and played a key role in organizing various acadeni c and
cul tural programes. At the beginning of the academ ¢ session the newy
enrol |l ed students are wel coned through the Freshers Wl cone in which gala
cul tural programmes are organi sed by the students. At the Annual Coll ege Soci al
Ut karsha students participate in different cultural programres and conpetitions
in large nunbers. The Spring Festival is celebrated with Tagore songs and
dances. The Students Union is actively involved in organising various social
awar eness programmes. Every year Bl ood Donation Canps are organi sed. The
Students Union col laborating with the college NSS unit tries to keep the canpus
cl ean and green. They al so collaborate with the Anti-Ragging Cell to pronpte a
heal thy and peaceful canpus life. The Students Union has been active in
engagenent with the local community includi ng awareness programmes, health
canps and cl eanliness drives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11643_Activities_Organised_1637507833.xlsx

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has a nechani smfor ensuring decentralized governance through
del egati on of responsibilities and providing operational autonomy to the
various units. The highest authority is the Governing body in which externa
menbers representing the university, the state governnent, |ocal authority, and
i nternal nmenbers representing teaching and non-teaching staff and students
participate in managenment of the Institution. The Governi ng Body del egates
decision making related to all the academ c and operational matters to the
academ ¢ subcommittee which is headed by the principal. Keeping in viewthat in
this Acadeni c Session CBCS was going to be introduced to all three disciplines
of arts, science and commerce specific teachers fromall three disciplines were
del egated the responsibility to coordi nate anong vari ous departnments, orient
teachers about the basic structure of instruction and evaluation in the new
systemand maintain liaison with the college and the affiliating university
adm ni stration for the snmooth inplenmentation of the Choice Based Credit System
The institution facilitated the participation of these assigned teachers to
various sem nars and workshops to enhance their understanding and expertise in
this matter. They, in turn organi zed workshops, with the hel p of externa

experts to famliarise teachers and the office staff with the CBCS. Al
teachers are menbers of the Teachers council and elect a secretary for each
academ c session. |IQAC and different sub-commttees are also conprising with
teachi ng, non-teaching staff and students who participate in the institutiona
managenent. For effective inplenentation and i nprovenment of the institute, from
this year onward conposition of the conmttees started to be reshuffled bi-
annually in alternative senesters. Faculty nenbers fromdifferent comittees
are entrusted with a range of activities of the institute. This enables themto
conduct various Prograns to showcase their teaching and adm nistrative skills.
They are encouraged to devel op | eadership qualities by taking charge of various
academ c, co-curricular and extracurricular activities. They are authorized to
conduct field excursions and appoi nted as co-coordi nator and convener for
organi zi ng sem nars /workshops /conferences. Certain units within the Institute
such as library have operational autonomy, while working with the advice of the
rel evant conmttee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):




Strategy Type

Details

Adm ssion of Students

To pronpte transparency in adni ssion,
centralized conputerized online
adm ssion system has been introduced
for B. AL/ B.Sc. / B.Com honours and
general programmes as per the directive
of the University of Calcutta
Admission is strictly according to
nmerit as per university norms. As per
requi renents seats are increased
strictly follow ng the updated
governnent orders and are passed
t hrough proper channels. The governnent
and UGC gui del i nes regarding
reservation are strictly maintained in
t he adm ssi on process.

I ndustry Interaction / Collaboration

Qur Col | ege being a general degree
coll ege has no direct industry
interaction and col | aboration facility.
It has a Career Counseling Cell under
t he supervision of Dr. Provas Mondal
who coordi nates the relationship
bet ween enpl oyers, organi zations and
other institutions, serving as liaison
bet ween students and vari ous
institutions, corporate as well as non-

cor porate.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Keeping the CBCS in mind there has
been a conpl ete overhauling of library
i nfrastructure, shredding sone of the

out dat ed stock, introducing books
suitable to the new syllabi along with
several e-books. Constant upgradation
of catal oguing and | endi ng system for

better facilitation of service for
students and teachers. Extensive use of
I NFLI BNET-N-1ist by the faculty nenbers
for their research purposes and hel pi ng
students to extract study nmterials.
Apart from upgrading Smart C assroom
installation of power point facilities
and sound system have been done for
| arge sized classroonms. up gradation of
Student canteen, toilets and induction
of students restroom have been nade.

Exam nati on and Eval uati on

Being an affiliated college, it has
to follow the pattern and nonencl at ures
menti oned by the university fromtine
to tine. The coll ege conducted interna
eval uati on, both theoretical and
practical, as per the requirenents of
t he subj ect, put enphasis upon hone
assi gnnents, project work on regul ar
basi s has been practiced.

Curri cul um Devel opnent

The college is affiliated with the
University of Calcutta and it follows




the syllabi and curricula |aid down by
the University, |eaving no scope for
any kind of direct/indirect involvenent
fromthe colleges end. Induction of the
CBCS Curriculumfor B. A/ B. Sc,
comrenced from 2018. Several workshops
have been attended by the faculty
menbers fromdifferent departnents
whi ch have been duly organi sed by the
college as well as the university to
fam liarise them about the entire
pattern. The col |l ege has al so organi sed
speci al orientation discussion with the
students to make them aware of the new
pattern.

Teachi ng and Learni ng

The | QAC keepi ng the newer pattern of
CBCS format has introduced the
foll owi ng nmethods: (1) Various

Wor kshops and di scussi ons about CBCS

curriculum both institutional and

subj ect specific have been arranged for
better understandi ng. (2) Encouragenent
of more library orientated activities
for the students. (3) Conducting
speci al renedial classes as per the
needs of the students. (4) Mre focus
upon Group | earning anong the students.
(5) Enphasi s upon I CT, upgradation of
sci ence | aboratories. (6) Focus on
field-specific projects

Research and Devel opnent

The Research Cel |l provides
i nformati on about
national /i nternational sem nars and
wor kshops, encourages teachers to
partici pate and provi des required
| ogi stical help. Several faculty
menbers have enroll ed thenselves for
PhD at different universities.

Human Resource Managenent

Devol uti on and Decentralization of
gover nance have been properly ensured
There are several conmmittees |like the

Purchase Committee, Adm ssion
Committee, Routine Committee, Library
Conmi ttee, Gievance Redressal Cell
and Finance Conmittee. Each has been
operating efficiently and effectively
toward institutional growth. OnMng to
i ncrease in the nunber of students, a
process has been initiated to get new

posts sanctioned through the
Directorate of Public
Instruction. Already two teachers have
joined this year, in departnments of
Political Science and Computer Science
respectively, against two vacant
substanti ve posts.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Regardi ng i nfrastructural
devel opnent, proposals are discussed in
various UGC-mandated as wel |l as
institutional conmittees, mnutes are
recorded systematically. In case of
pur chasi ng or construction,
notifications of every detail including
adverti senment and e-notifications are
furni shed on the coll ege website. E-
tenders are floated to ensure
transparency.

Adm ni strati on

The admi ni stration ensures regul ar e-
filing of the income related data of
staff who are on governnent payroll in
the income tax portal and of the casua
staff in the profession tax portal.
Apart fromthat the data about both
teachers and office-staff are upl oaded
in the HRVS portal, e-pension portal
and bangl arucchashi ksha portal. Records
are upgraded tine to time.

Fi nance and Accounts

For enpl oyees’ salaries, e-clains are
prepared and subnitted in the HRVB
portal.

Student Adm ssion and Support

E- Governance is enpl oyed extensively
t hroughout the adm ssion process. Each
and every detail regardi ng adm ssion
flashes in the college website. The
nmerit list of selected candi dates and
ot her admi ssion-related rules and
regul ati ons are upl oaded on the coll ege
website in order to ensure transparency
and accountability. Bul k nmessages
circul ated through proper channel are
used during the adm ssion process for
efficient transm ssion of
i nformati on. The procedure for the
paynent of admi ssion fees is a
combi nation of online and offline
nodes. The students are required to pay
their fees online directly to the bank
but they need to collect the bank
chal lan fromthe assigned branch of the
bank. Receipt of paynent is also
avail abl e onli ne.

Exam nati on

Al'l the notices regarding exam nation
are di splayed on the coll ege website so
that they can be accessed by students
at anytine fromanywhere. As in 2018-19
the CBCS was inplenented in all three
di sciplines marks for interna
eval uation, projects, theoretical and
practical exam nation were upl oaded




onli

ne.

Respecti ve departnents

digitally preserved their exam nation
and eval uation-related data on their

depart nent al

drives.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Two- Day Not 35 Nill
Wor kshop |Applicabl e |06/07/2018 [07/07/ 2018
on the Use
of ICT in
Teachi ng-
Lear ni ng
2018 One- Day Not 11 Nill
Sem nar on |Applicabl e |24/ 08/ 2018 |24/ 08/ 2018
t he New
CAS Rul es
2018 Not One- Day 2 2
Applicable | Wrkshop [12/09/2018 |12/09/2018
on Bangl ar
Uccha
Shi ksha
Por t al
2018 Not Trai ni ng Nill 4
Appl i cabl e on E- 09/ 08/ 2018 |09/ 08/ 2018
Pensi on
and HRVB
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 1 27/ 11/ 2018 03/ 12/ 2019 7
Cour se




No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 Nill 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Festival Bonus and Festival Bonus and Students’ Heal th Hone,
Free Studentship,

Advances are arranged for

Advances are being
Gover nment Schol ar shi ps

arranged to the teaching
staff who neet the set
salary criteria.

the non-teaching staff
who neet the required
salary criteria.

i ke “Kanyashree”,

“Yubasr ee”,

“Vi vekananda

Merit Cum Means”,

“ Post

Matric Schol arship for
M nority”, etc.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

mechani smto conduct both internal and external audits
i s appointed by the General Body for

The col |l ege has a robust

on an annual basis. A conpetent auditor
internal audit. The external/statutory audit is carried out by a governnent

audi tor appointed by the Departnent of Hi gher Education, Governnent of West
Bengal . Both internal and external audits are conpleted up to 2017-18. No nmj or
obj ections were raised by auditors so far. Till the time of preparing this
report the audit for 2018-19 could not be conducted but the process was
under way.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes CGover ni ng
Body,
Principal, |QAC
Adm nistrative No Nill Yes CGover ni ng
Body
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
(1) As such, there is no formal parent-teacher association. But, Parent-Teacher
Meetings are conducted frequently to exchange views and opinions regarding the




progress of students. (2) Parents’ feedback is sought in a fornmalised manner
and on a regular basis. The feedback is incorporated in the adm nistrative
roadmap for the institution. (3) Departnents have established a system of
personal i sed coordination with parents to provide necessary counseling in case
of specific problens affecting the attendance or academ c out put of the student
6.5.3 — Development programmes for support staff (at least three)

(1) Regul ar neetings of support staff with the principal and |1 QAC. (2) Frequent
trai ning progranmes for upgradi ng technol ogi cal know edge in respect of student
dat abase, coll ege accounts and payroll of the staff both teaching and non-
teaching. (3) Encouraging the involvenent of support staff in cultural
activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Digitisation of student and staff database, establishing a robust nmechani sm
of e-governance 2. Upgradation of library, |aboratory, infrastructural
upgradation of facilities 3. Regular subm ssion of data for Al SHE portal

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 12/ 07/ 2018 01/ 08/ 2018 31/ 08/ 2018 165
Cel ebration
of the
Gol den
Jubi |l ee Year
of the
col | ege
2018 12/ 07/ 2018 09/ 09/ 2018 30/ 06/ 2019 149
I ntroduction
of a UGC
sponsor ed
Certificate
Cour se on
Har dwar e
Net wor ki ng
2018 09/ 11/ 2018 01/12/ 2018 30/ 06/ 2019 35
Constituting
comm ttees
to prepare
AQAR
2019 Col | ecti on 11/ 01/ 2019 21/ 01/ 2019 28/ 01/ 2019 404
and anal ysi s
of students
and teachers
f eedback
2019 Pr ocessi ng 11/01/ 2019 Nill Nill 2




t he
paper wor k
for the
recruitnent
of two new
substantive
t eachers

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Speci al 27/ 09/ 2018 27/ 09/ 2018 55 25
Lecture on the
Condi tion of

Wonen in the
Cont enpor ary
Wrl d

Cel ebrati on 08/ 03/ 2019 08/ 03/ 2019 30 20
of the

I nt er nati onal

Wnen' s Day

St udent s' 21/ 11/ 2018 21/ 11/ 2018 42 15
Sem nar on

CGender
(English):

' Ret hi nki ng
G eek Myt hol ogy
in terns of
Cender'

A Cul tural 25/ 08/ 2018 25/ 08/ 2018 15 5
Program on
Wonen' s
Enpower nent as
part of the
CGol den Jubi | ee
Cel ebration of
the col |l ege

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The World Environnent Day is observed on June 5th, every year. Students,
teachers, local people participate in the tree plantation progranmme. Saplings
are procured from Kol kata Muni ci pal Corporation distribution centres as well as
fromthe State Forest Devel opnment Corporation. Al the stake hol ders are
involved in the initiative. The programme Is initiated under the coll ege NSS
unit. This year an exhibition was organi sed on that day, jointly by the NSS
unit and the college library. Students prepared posters, slogans and nodels on
various environmental issues. In view of the WHO declaring 2018 to be the year
of decisive action against plastic pollution the I QAC coll aborated with the




college NSS Unit and the NGO ‘W the Conmon Peopl e’
programre about the environnental

to organi se an awar eness
cost of single-use plastic along with an
initiative to plant 50 saplings in and around the college prem ses on 14th

August, 2018. A special display was prepared by the students titled * Think
Environnent Initiative
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Ranp/ Rai | s Yes 7
Rest Roons Yes 7
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 16/ 08/ 2 1 Dengue 36
018 Awar eness |Conmuni ty
Programme | heal th
in the and
| ocality | hygiene
2019 1 1 21/ 02/ 2 1 Ral |y 200
019 and Conmuni ty
Cul tural |Awareness
Pr ogr amre on
i nvol vi ng | Language
| ocal and
children | Culture
on Intern
ati onal
Mot her
Language
Day
2018 1 1 30/ 08/ 2 1 35
018 Cul tural | Qutreach
Pr ogr amme |Pr ogr anme
i nvol ving |i nvol vi ng
t he | ocal
children |children
of the
locality
as part
of the
ol den
Jubilee C
el ebratio
n of the
col | ege




2018 1 19/ 11/ 2 1 100
018 Conmunal | Conmunal
Har nony Har nony
Week and
Nat i onal
I ntegrati
on
2019 1 26/ 01/ 2 1 A 70
020 Ral | ay Nat i ona
and I ntegrati
Cul tural on
Pr ogr amme
i nvol vi ng
the | oca
communi ty
2019 1 08/ 06/ 2 1 25
019 Cul tural |[Nurturing
Pr ogr amme | oca
i nvol ving | cul tural
| ocal activitie
children S
on t he
occasi on
of Rabi nd
ranat h
Tagor es
Birth Ann
i versary
2019 1 06/ 02/ 2 1 Bl ood Soci al 200
019 Donati on |Awar eness
Camp in Jand Respo
t he nsibility
locality
conduct ed
by the
St udent s
Uni on and
t he NSS
uni t

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 02/ 07/ 2018 1. students woul d be
St udent s consci ous of the

institutional
woul d i nbi be acadenic
interests 2. They shal
respect no snoking zones
in the canpus 2. Every
student shall
hi s/ her/their
card while on canpus. 3.
St udent s shal

punctual in their timngs

val ues and

wear
identity

be




and attendance. 4. They
wi ||l abide by anti -
ragging rules, wll
refrain fromall forns of
di scrim natory behavi our
and bullying of fell ow
students 5. Students
shall behave with respect
and courtesy towards all.
6. Use of nobile phone is
restricted during class
hour .

Code of Conduct for
Teachers

02/ 07/ 2018

1. A teacher should
carry out the legitimte
academ c and
adm ni strative deci sions
taken by the
Col | ege/ Uni versity
pertaining to
hi s/ her/their sphere of
responsibility. Teachers
and Li brarian shoul d wear
identity cards while on
campus. 2. He/she/they
shal |l not discrimnate
agai nst any student on
t he basis of class,
caste, religion, race,
gender, ethnicity,
| anguage or politica
i deol ogy. 3. A teacher
shall not nake use of
institutional resources
or facilities for
per sonal purpose. 5.
Teacher shall work for
hol i stic devel opnent of
students. He/ Shel/ They
will practise and pronote
a critical, commtted and
ethical attitude by
devel opi ng sense of
respect for and
responsibility towards
others. - 6. He/ She/ They
wi Il uphold the
Constitution and pronote
denocratic val ues and
practices in the
institution.

Code of Conduct for the
CGover ni ng Body

02/ 07/ 2018

1. Menbers of the
CGoverni ng body shoul d be
unbi ased and inpartial in

their deci sion nmaking.
2. Teacher representatives

and non teaching staff

representatives of the




Gover ni ng body shoul d
consult their
consi stenci es and rai se

respective

their needs and
gri evances.

Code of Conduct for
Support Staff

02/ 07/ 2018

al |

punct ual
They shoul d be student
friendly and work for the

the students.
will
among students on the
basis of class,
religion,
ethnicity,
political
shoul d wear
cards whil e on canpus.

1. They shoul d be
and regul ar. 2.

round devel opnent of
3. They
not discrimnate

caste,
race, gender,

| anguage or
i deol ogy. 4 Al
identity

Pri nci pal

Code of Conduct for the

02/ 07/ 2018

1. The Princi pal
be inparti al

ethnicity,
politica

She/ he/ t hey shoul d be
gui ded by the notto of
the parent University,

shoul d
and unbi ased
in his/her/their
functioning. 2.

She/ he/ They shoul d treat
the staff equally. 3.
She/ he/ t hey shoul d not

di scrim nate anong
teachers/office

staff/students on the
basi s of cl ass,

caste,
gender,

| anguage or

i deol ogy. 4.

religion,

‘ Advancenent of
Learni ng’ .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

A sem nar and
cul tural programme
cel ebrating the
cultural diversity
of India as part of
the cel ebration of
t he Communa
Har mony Week

25/ 11/ 2018

25/ 11/ 2018

60

A nusi ca
pr ogr anme
cel ebrating the
syncretic culture
of Bengal

31/ 08/ 2018

31/ 08/ 2018

A tal k on Tagores
Humani sm as part of

08/ 05/ 2019

08/ 05/ 2019

42




Rabi ndra Jayanti
cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col | ege nakes conscious efforts at conserving its green |andscape, the
adj acent park and the | ocal water body, which are unique features of the
college. The NSS units actively participates in spreadi ng awareness about

envi ronment and biodiversity. It involves students and the larger comunity in
its environnental initiatives.

The admi nistration, teachers and students of the college decided to plant 50
saplings in order to cormmenorate the Gol den Jubil ee Year of the coll ege.
Accordi ngly saplings were procured from designated distribution centres of the
Cal cutta Munici pal Corporation and the State Forest Departnment and planted in
the locality. Apart fromthat trees were also planted in the canpus on the
occasion of the Wrld Environnent Day cel ebration as well as on the
| ndependence Day.

Senmi nars, tal ks and exhibitions are arranged regularly to spread awareness
about environnent and bio-diversity

Bi o- degr adabl e and non- degradabl e waste are separated and di sposed off in a
hygi eni ¢ and eco-friendly manner.

Use of plastics is restricted within canpus. The canteen does not serve food in
pl asti c packets and students are encouraged not to use single use plastic.

The canpus has been declared a No Snoki ng Zone

The college office and library have been digitised progressively. From paynent
of fees to adnmission, registration, circulation of notices, publication of
results and nmerit list are online. The College is nmaking efforts towards
gradual Iy |l essening the use of paper and it hopes to have a paperless office
eventual | y.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institutional Best Practices: 1. Orientation Programme for teachers and
students: Every year the college organizes a series of orientation |ectures for
the newy admitted students. This year the Choice Based Credit System has been

i mpl ement ed across various disciplines. To abreast all stakehol ders regarding
the structure and application of the CBCS this year the college expanded the
scope of the Orientation Progranme to include teachers and office staff as
wel . Even before the commencenent of the Acadenmic Session nultiple |ectures,
sem nars and wor kshops were organi sed for teachers to |lay down different
aspects of the CBCS such as syll abus, course structure, course distribution,
the process of continuous evaluation etc. Menbers of the teaching faculty of
the college were encouraged to attend workshops and sem nars conducted by the
university in this regard. Those nenbers of the faculty in their turn took part
in the Oientation Programre for Teachers of the institution. Qutside experts
were also invited. As far as students are concerned it has been an established
practice of the institution that at the beginning of the Academ c Session the
principal, departmental heads and teachers address newy admtted students. The
primary objective is to articulate the acadenic as well as ethica
responsibilities of the students and to inpart the know edge of the avail able
acadeni c resources and aids that the college provides. It is also to facilitate
the famliarization of the new students with the college by informng them
about the history, tradition, canpus culture and opportunities. This year
however, the special objective was to famliarise students with the new system




In order to facilitate the process the Orientation Programme was conducted in
phases - after the initial, centralised orientation, respective departnent
organi sed separate neetings with students to provide themw th nore subject
speci fic guidance. 2. Systematic feed back systemfor teachers and students:
The coll ege has instituted a robust nechani sm of feedback for students. A

detail ed questionnaire involving academ ¢, administrative and infrastructural

aspects of the institution are circul ated anong students of the final
year/ senmester. Conplete transparency is maintained in the process. The feedback
thus collected is anal ysed and the outcones are included in chal king out future
course of action. Regular feedback is collected fromteachers as well. The
i nputs and opi nions of parents are sought through regular conduction of parent-

t eacher neetings. 3. Community Qutreach: The college strives for inclusion and
meani ngful participation of the |local people inits extension activities. It

takes to educate the socially and econom cally underprivileged of the locality

as well the children in areas of health, hygiene and nutrition. Particularly
this being the Golden Jubilee Year of the college the | QAC along with the
Organising Conmittee of the CGol den Jubilee celebration that included
representatives fromteachers, office staff and students decided to conmenorate
this occasion by engaging the local conmunity in various social and cultura
activities. A cultural programe was organi sed involving children of the
locality. The head masters/head m stresses and students of |ocal schools were
invited in different workshops as well as the gala cel ebration of CGol den
Jubil ee. Students of the college conducted a najor cleanliness drive in the

| ocality. The aim of extension activities in the conmunity is to bring about

small differences in the |life of people, spreading awareness in general issues

and involving the | ocal people with the growh of the educational institution.

The main objective of the NSS is to understand the comunity where they work,

identifying the needs and problenms of the local conmunity. Wth this in mnd

the coll ege has taken up various activities, nost of which are carried out by
the NSS volunteers. In the beginning of the academ c year, all events are
planned in the | QAC and the activities of NSS are identified. The extension
activities are planned and executed by a dedi cated team of teachers, the NSS
Programe O ficer and notivated NSS vol unteers. Financial aid fromthe

Governnent for NSS activities is acknow edged. |In addition expenses are borne

out of the college fund and fromthe donation received fromthe staff nenbers.

Students, teachers and NSS volunteers are actively involved with the children

of the local slunms. They are involved in cultural functions, in the observation
of the national festivals and it is a practice to distribute clothes, books,
stationery to the children during festivals. The children are invited to the
col | ege on speci al days and various progranmes are arranged for them and
involving them A list of extension activities organised by the college is
menti oned bel ow. a. Organising blood donation canp and health canp on the
occasi on of the college social b. Conducting environnmental awareness canpaign
inthe locality including tree plantation, cleaning of the local market, drive
agai nst the use of single-use-plastic c. O ganizing and conducting door to door
awar eness drive on Dengue and ot her Vector borne diseases in the nei ghborhoods.
4. Library Orientation Progranme: At the begi nning of each Academnic Session the
central library conducts a special awareness programe for the newy adnitted
students in which students get acquainted with the functioning of the library.

They are also famliarised with books and ot her resources available with the

Iibrary. Reading sessions, book discussions are organi sed with students. The

library collaborates with the British Council Library and the American Library

to conduct co-curricular programres. Library use and reading habit is
encouraged and incentivised anong students by conferring annual awards for Best
Reader. 5. Curriculum Enrichment Book Fair: At the start of the academc
session, each year, the college organizes a book fair at the coll ege prem ses
known as the “CURRI CULUM ENRI CHVENT BOOK FAIR’'. The actualization of the
process involves the following initiatives: a) The book fair conmittee decides




the suitable date, extent of the event and the m ni num expenditure to be
i ncurred. b) The publishers and book sellers are invited (No participation fees
i s charged, however they need to fill up participation forns indicating the
facilities they are willing to provide to the students at the book fair) c) The
students (volunteers) are selected. They are conveyed with the detail ed
process. d) The notices are circulated and the invitation letters for the
parents are handed over to their wards. e) N S.S team of our college, the
students’ council and “The friends of the Library” volunteers actively
participate in the whol esone organi zation of the fair. f) Tenporary stalls are
set up at the college prenm ses. g) The publishers are asked to provide a li st
of the books they are to display during the fair. h) The rel evance of the
enlisted books to the course curricula is effectively judged. i) Afacility to
store the books are also provided to the publishers and booksellers. k) Banners
and posters conveying the notto of the fair are printed. Posters and banners
that incul cate good reading habits in interesting and readily acceptable
approach are developed. |) Presentations are prepared to convey about the
library facilities, rules etc. so that an informal conmunication about the
| earni ng resources can be provided. m Badges are printed to initiate active
i nvol venment by a feeling of bel ongi ngness anong the students. n) Projection
screens are set up to display the relevant contents during the fair. o) Hal ogen
lights, spot lights, stand fans, and refreshnents are arranged. This is indeed
necessary for a conducive environnment. p) The President, Governing body, the
principal and the dignitaries address the students at the inaugural programe.
It is a skillful supplenentation of the induction address at the begi nning of
the session but in a festive nbod. q) The regular readers of the library are
gi ven due apprai sal by announcing “The reader of the year” as an effort to
notivate towards access and utilization of the resources for curricular
enhancenent. r) The |ist of requisitions, purchases and reconmendati ons by the
students and faculty are collected fromthe publishers and book sellers. This
serves as an effective feedback. The expected outconmes of the book fair are a)
A wi de exposure to the books related to the course curriculumb) To incul cate
an interest in reading and learning c) To nmake new books accessible to the
students d) The publisher—student nmeet may hel p the students to purchase books
as per their requirenent wthout the hassle of hoppi ng book shops in search of
the required books. e) If the students fail to purchase the books during the
fair, may purchase the books at the sane discounted rate as per their
conveni ence. f) The faculty can recomend books for resource building of the
college library as newer publications are just within their reach fromthe
renowned publishers and booksellers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sirgurudasnmahavi dyal aya. coml wp- cont ent / upl oads/ 2021/ 12/ Best -
Practice-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness: Miintaining gender equality gender justice and
gender diversity is an integral part of the institutional vision. For the
effective inplenentation of this vision it is inmportant to ensure that girl
students do not just take admi ssion but are also able to continue their
education wi thout hindrance and in an environnment that is both open and
equitable. To followthis up steps are taken to identify areas of concern and
ways to address them Quarterly attendance reports are anal ysed by the
departnents and persistent absence of any student, but specifically girl
students is foll owed up. Teachers conmunicate with the students, both



http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/Best-Practice-2018-19.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/Best-Practice-2018-19.pdf

informally and formally to try and get girl students back in the college. The
drop out rates too are analysed to see if girls are forced to |eave their
studi es due to any conpul sion In such cases the teachers as well as the
adm nistration try to intervene and counsel the parents to ensure that girls
are able to continue with their studies. The institutive takes a proactive role
in ensuring girl students receive financial assistance to continue with their
studi es. The coll ege has received appreciation in its inplenmentation of the
Kanyasree Project of the Governnment of West Bengal. Apart fromthat girl
students are prioritised in considering eligibility for the Students Aid Fund
of the college. The institution maintains a policy of zero tol erance about
sexual harassnent. Gievance Redressal Cell and the Gender Cell of the coll ege
conducts regul ar workshops and awar eness programmes sensitising students about
gender justice, nature of harassnent and the | egal recourses available to them
Special |ectures and tal ks are arranged on various gender-rel ated topics. The
Gievance Redressal Cell has taken different neasures to facilitate the process
of filing conplaints of sexual harassment including regular canvasi ng anong
students, installing a conplaints box and ensuring conplete anonym ty and
procedural transparency. Wrkshops on various gender rel ated i ssues and gender
sensitisation progranmes are organised for the teachers and other staff as
wel | . Every year on the occasion of the International Wnens Day em nent
schol ars and activists are invited to deliver lectures on different aspects of
gender politics. The NSS units of the college al so conducts programes in the
| ocality on wonmens education and providing girl children with equal
opportunity.

Provide the weblink of the institution

htt p: // ww. si rgurudasmahavi dyal aya. com wp- cont ent / upl oads/ 2021/ 12/ 1 nstitutional -
Distinctiveness-2018-19. pdf

8.Future Plans of Actions for Next Academic Year

Future plans of the college for the next academi c year can be divided into two
categories: i) Acadenmic Plan ii) Administrative Plan i) Academic Plan: Keeping in
view the newWy inplemented CBCS and the need for continuous evaluation the
college intends to undertake a nmassive digitisation of its academ ¢ data and
resources. The 1QAC in consultation with the Departnent of Conputer Science has
chal ked out a detailed plan that includes creation of a digital question bank, a
digital database for results and a digital feedback system The college al so
pl ans to encourage teachers to devel op nore e-content and nake them accessible to
students. The future acadenic plans also include conducting nore state, nationa
and international sem nars and workshops, organising val ue-added activities such
as programmes and wor kshops on codi ng, web-designing etc, nore departnental
sem nars and wor kshops, particularly in literature departnents such as Bengal
and English initiating series of |lectures around different aspects of
contenporary literary and cul tural studies, enphasis on students seninars, nore
i nterdepartnental and interdisciplinary collaboration etc. ii) Administrative
Plan: The institution intends to carry out extensive infrastructural devel opnent
both in terns of new construction and necessary renovation. The future
infrastructural plans include construction of departnental cubicles, conplete
over haul i ng of the conputer science |aboratory, building new seating arrangenent
for the library, refurbishnent of ICT infrastructure etc. Conplete digitisation
of the college office too is an integral part of the adm nistrative plan for the
com ng Acadenic Year. Already a substantial part of the adm nistrative work
i ncl udi ng adm ssion, publication of nmerit list, fees receipt is partly digital.
In the com ng Acadenic Year the institution intends to nmake these processes fully
digital.
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