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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SI R GURUDAS NAHAVI DYALAYA

Name of the head of the Institution

Dr Mani shankar Roy

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03323561998
Mobile no. 9830030570

Registered Email

princi pal . gurudas@nmai | . com

Alternate Email

i gacsgm@nai | . com

Address 33/6/1, Biplabi Barin Ghosh Sarani,
U t adanga, Murari Pukur

City/Town Kol kat a

State/UT West Bengal

Pincode 700067




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Ratna Lodh

Phone no/Alternate Phone no.

03323566176

Mobile no.

9433559700

Registered Email

princi pal . gurudas@nai | . com

Alternate Email

i gacsgm@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sirgurudasnahavi dyal aya. c

om wp- cont ent / upl oads/ 2021/ 12/ AQAR- 2018
-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sirgurudasnahavi dyal aya. conf
wp- cont ent / upl oads/ 2021/ 12/ Acadeni c-

Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.25 2016 05- Nov- 2016 05- Nov- 2021
6. Date of Establishment of IQAC 28-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/AQAR-2018-19.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/AQAR-2018-19.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/AQAR-2018-19.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/Academic-Calendar-2019-20.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/Academic-Calendar-2019-20.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/Academic-Calendar-2019-20.pdf

IQAC

Orientation Progranme for 01-Jul - 2019 500
the newy admtted 2
st udents
Li brary I nduction 08- Aug- 2019 230
Pr ogr amre 3
Teachers subnmitted self- 12-Jul - 2019 40
apprai sal reports 1
One Day Wbrkshop titled 10- Jan- 2020 55
"A Discussion on the 1
Revi sed Assessnent and
Accredi tation Framework
of NAAC
One- Day Wirkshop on Sel f - 29- Feb- 2020 76
Def ense 1
Three-Day State Level 06- Jun- 2020 120
Wor kshop titled 3
"I nnovative Use of
I nformati on Technol ogy in
Teachi ng- Lear ni ng'
Gender Sensitisation 23- Aug- 2019 150
Wor kshop by the in 1
col l aboration with the
| CC
Speci al Programme on 25- Sep- 2019 60
Climate Friendly 1
Conmut ati on
One-Day Wbi nar on Recent 30-Jun- 2020 45
Trends of Covid 1
Online survey with 13- May- 2020 85
students in order to 1
assess their access to
digital learning during
the Covid pandenic

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sir QGurudas Bi dhayak El aka State 2020 500000
Mahavi dyal aya Unnayan CGover nnent 365
Pr akal pa
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17649_Quality_Initiatives.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Recruitnment of two new substantive teachers in the Departnment of Bengali

Facilitating the conduction of departnental |ectures and sem nars

Ensuring the snooth transition of the teaching-learning process into the online
node in the absence of physical classes during the Covid pandem c

Conducti ng workshops and senminars, specially related to NAAC and new nodalities
of teaching-1earning

CGender sensitisation workshop for teachers and students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Enhanced and targeted financial support |Done
for students

Organi sing students' semninars, science |Done
exhibitions, projects

Constituting nechanisns for inter- Done
departnental collaboration

New recruitment agai nst substantive Done
posts

Creation of a digital database of Done

students as well as for sharing
| earning material and eval uation data

Constituting the ICC in accordance with |Done



https://assessmentonline.naac.gov.in/public/Postacc/Formation/17649_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17649_Contribution.xlsx

t he POSH Act

Facilitating conduction of nore Done
sem nars and wor kshops, particularly
keepi ng the reconmendati ons of NAAC in
Vi ew

Ensuring regularity of students' Done
attendance through periodic publication
of attendance-data and providing

i ncentives

Upgrading and fully digitising Done

teachers' database

Ensuring extensive use of ICT in Done

t eachi ng-1 ear ni ng

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 04- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to the University of Calcutta. It abides by the
prescribed curricula of the university. In the year 2017-18 the Choi ce Based
Credit Systemwas introduced in the B. Com (Honours and General) programes. In
2018-19 it was extended to include B.A and B. Sc as well. Since |ast year
itself the college has instituted nechanisns to famliarise students with the
nodal i ties of the CBCS including workshops with newy adnitted students.
ii)Prospectus: At the time of adm ssion students are provided with the coll ege
prospectus that introduces themto the vision and m ssion of the college. It



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17649_Quality.xlsx

also lays down the eligibility criteria and the admi ssion procedure to ensure
transparency. Academ c Cal endar: The Academ c Cal endar of our college provides
the date of commencenent of the academi c session, dates of internal and
uni versity exami nations and holidays. This year it also included details of the
CBCS for all three disciplines including course conbination and wei ghtage. iv)
Al departnents were asked to prepare | esson plans, detailing topics covered by
i ndi vi dual teachers, nunber of classes required to cover themetc. and share
themwi th students at the beginning of the session. Since in B.A and B. Sc.
the third year students will still follow the Annual system separate |esson
pl ans were prepared for them v)Tine-Table: The tinme-table drafted by a routine
commttee allots slots for theoretical, practical and renedial or specia
classes. vi) Mnitoring the regularity of students' attendance: The college is
committed to ensuring regular class attendance of students to conplete
curricula in stipulated tinme. Particularly in view of the CBCS it has becone
even nore inperative to maintain regul ar attendance. Registers are maintained
to record the attendance of students in theoretical and practical classes as
wel | as at special classes or lectures. Students are infornmed fromtinme to tine
of their attendance. This information is also conveyed to the guardians on a
regul ar basis. vii) Effective distribution and conpletion of syllabus: Apart
fromthe departnmental |esson plan The | QAC requests the teachers to submt
their teaching plan for the ensuing session. Regul ar departnental neetings are
conducted to ensure effective inplenentation of those plans. The library
ensures availability of updated text and reference books as well as e-
resources. Library Orientation C asses and a Curriculum Enrichnent Book Fair is
organi sed for the benefit of students. Initiatives have been taken to prepare
digital portals to nmake the syllabus as well as study material digitally
avail able to students. This initiative turned out to be particularly useful
during the Covid pandem ¢ when the physical |ibrary and other | earning
infrastructure were no |onger available to a |arge section of students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA BA Honour s 01/ 07/ 2019

BA BA Gener al 01/ 07/ 2019
BCom B. Com Honours 01/ 07/ 2019
BCom B. Com Cener al 01/ 07/ 2019

BSc B. Sc. Honours 01/ 07/ 2019

BSc B. Sc. Ceneral 01/ 07/ 2019




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Honours i n Bengal i 102
BA Honours in Education 91
BA Honours in English 127
BA Honours in History 79
BA Honours in Political 78
Sci ence
BA BA Gener al 575
BSc Honours in Conputer 19
Sci ence
BSc Honours in Mathematics 17

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

students.
di stributed anong students through Google C assroom However,
respondents were | ow conpared to previous years as nany students coul d not

G ven the pandem c situation this year,

feedback was sought online from
The standard feedback formwas turned into a Google Form and
t he number

reached. This year total nunber of respondents were 202. On twenty different
counts response was sought from 202 outgoing students of final year out of

whi ch 42 bel onged to different BA Honours disciplines, 37 in BA General, 47 in
B. Com Honours, 61 in B.Com General and 15 from various science departnents
(bot h honours and general). Their detail ed responses were recorded and

anal ysed. Teachers Feedback (no of respondents 35): Analysis of teachers
feedback reveals overall satisfaction regrading allotnment of classes, access to
the library and availability of adequate nunber of texts included in the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17649_Projects_undertaken_1640797569.xlsx

uni versity syl labus. However, teachers feel that reference books and eresources
could be increased and diversified. They al so expressed need for nore support
to continue with their research activities. This year particularly teachers
insisted on the availability of infrastructure to conduct online classes

i ncluding sufficient data, nore convenient digital platforns to conduct
classes, nore digitisation of resources and study material. Parents feedback:
parents feedback are usually sought through regul ar parent-teacher neetings,
both departnental as well as institutional. However, the new senester that
started in January 2020 had to face disruption due to Covid pandemc. As a
result the principal and teachers conducted online neetings with parents in
order to reassure themof the continuation of teaching-learning and to

fam liarise themw th the nechani smof online classes. Parents expressed their
satisfaction with the outreach effort as well as with overall teaching,

| earni ng and eval uati on process.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Account ancy 200 300 167
Honour s
BCom Cener al 257 400 177
BA Bengal i 82 120 51
Honour s
BA Engli sh 82 130 74
Honour s
BA H story 42 71 42
Honour s
BA Political 57 85 32
Sci ence Honours
BA Educati on 62 88 40
Honour s
BA Gener al 300 694 300
BSc Comput er 27 40 12
Sci ence Honours
BSc Mat hemat i cs 26 44 8
Honour s
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1997 Ni I 15 Nill Ni |l

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17649_Demand_ratio_1640610357.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 43 36 3 1 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In view of the CBCS the mentoring system which was only available to the students of 1st year has now been
expanded to 2nd and 3rd year students as well. This year, at the beginning of the academic session, a series of
orientation classes were conducted for the 1st Semester students to familiarise them with the course structure
and evaluation pattern of the CBCS. Attempts were made to mentor the 1st Semester honours students of all the
three streams in small groups assigned to specific teachers in order to give them focused and individual
attention. First Year B.A., B.Sc. and B. Com General students were not assigned to individual teachers. But
different teachers addressed small groups on rotational basis. Not only the fulltime substantive teachers but
Government Part Time Teachers, College Contractual Teachers and Guest Lecturers too played active role in
mentoring the students of the First Semester. For B.A. and B.Sc. students of 2nd Year and for B.Com, students
of both 2nd and 3rd Years were mentored through project groups assigned to individual teachers who guided
students in the chosen areas of their field research. Apart from that the research aptitude of students is
developed through students’ seminars, exhibitions or other curricular activities. The mentor-mentee system has
helped teachers to pay individual attention to students and offer them counselling. Different students learn at
different pace. Remedial classes are allotted for students who need more focused, individuated attention. The
combined efforts of the teachers and students have helped improve the academic ambiance of the institution. In
the later part of 2019-20 Academic Session this mentor-mentee system was specially helpful in ensuring
uninterrupted conduction of teaching and learning. Mentors were in regular contact with their respective groups
of mentees. Through mentors online surveys could be conducted among students to ascertain their access to
online mode of learning. Mentors again were instrumental in collecting students feedback.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1997 15 1:133

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

15

1

2

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17649_ict_tools_1640611369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17649_e_resource_1640611377.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

There is an existing system of Continuous Internal Evaluation in the
institution to evaluate the growh and progress of the students throughout the
year. Since |ast year the Choice Based Credit System has been inpl enented
across disciplines. It includes internal assessnment of 20 marks for each course
comprising of marks for attendance and internal exam nation. Apart fromthat
there is also project work for students of various disciplines. To maintain
regularity of attendance the institute started to publish quarterly attendance
report of all students nade available to guardians as well. Projects of honours
papers were conducted through close interaction of small groups of students
assigned to individual teachers. Project topics were chosen in order to test a
student’s overall expertise in her field, literature reading and anal yti cal
skills. Students did not only prepare projects they had to defend it in front
of their peers, exhibiting their ability of reasoning and argunentation. The
projects of 3rd Year commerce students were evaluated by both internal and
external experts. The Internal Exam nation was conducted in accordance with the
schedul e prepared by the affiliating university. Conplete transparency was
mai ntai ned in the conduction of these exam nations and publication of their
results. The result was published in stipulated tine, it was discussed with
i ndi vi dual students and conveyed to their parents. Apart fromthese class
responses of students are noted and appreci ated. Students’ understandi ng and
retention are eval uated through surprise quiz and regul ar hone assignnents. In
view of the Covid pandemic this year all conponents of internal evaluation
i ncluding Internal Exam nation, tutorials and viva-voce were conducted online.
Accordingly the Exami nati on Committee chal ked out a schedul e and ensured the
availability of the required infrastructure.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the Acadenic Cal endar of the University of Calcutta
and prepares its own Academ c Cal endar in accordance with the university
schedule. Al academic activities starting fromthe adm ssion process to the
conducti on and publication of results are done according to the acadenic
cal endar. Considering the introduction of the CBCS across discipline, the
correspondi ng changes in subject conbination, course conposition, system of
eval uation were clearly enunerated in the Academ ¢ Cal endar. Apart fromthis
each departnent prepared its own Acadenic Cal endar that included detailed
| esson plans including different topics to be covered in stipulated tine,
nunber of classes allotted for each topic and the teacher who is going to cover
the topic. This gives the students a broader idea of the curricul ar
di stribution throughout the year. The hard copy of the Academ c Cal endar is
handed to the students at the begi nning of the academ c session. The
institutional Academ c Cal endar is uploaded in the college website while
departnental cal endars were circulated within respective departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sirgurudasnmahavi dyal aya. coml wp- cont ent / upl oads/ 2020/ 07/ Pr ogr amme-
Speci fi c- Qut cones. pdf



http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2020/07/Programme-Specific-Outcomes.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2020/07/Programme-Specific-Outcomes.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PLSA BA Political 10 9 90
Sci ence
MT' VA BSc 4 4 100
Mat hemat i cs
BSC BSc Cener al 10 10 100
BCMG BCom Cener al 68 62 91. 18
ACFA BCom Honour s 70 69 98. 57
BAG BA Cener al 102 40 39. 22
HI SA BA Hi story 8 8 100
EDCA BA Educati on 13 10 76. 92
ENGA BA Engl i sh 7 7 100
BNGA BA Bengal i 27 25 92.59
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive. google.com drive/fol ders/1IwobLw7p5yhMVAXnDOFwyt 1] d66V_UUGp?usp
=sharing

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17649_Pass_percentage_1640614077.xlsx
https://drive.google.com/drive/folders/1w0bLw7p5yhMMAXnDOFwyt1jd66V_UUGp?usp=sharing
https://drive.google.com/drive/folders/1w0bLw7p5yhMMAXnDOFwyt1jd66V_UUGp?usp=sharing

Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 0
I nt ernati onal Mat hemat i cs 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 1
Mat herat i cs 2
Engl i sh 6
Chem stry 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Organoca | shani d ycocon 2019 2 2
talyzed pr Bhaumi k j ugate Depart ment
epar ation Jour nal of
of 1,4,5-t Di vi si on
risubstitu of
t ed- gl ycos Mol ecul ar
yl-1,2,3-t Medi ci ne,
ri azol e de Bose
rivatives Institute
Two Suvra Afri ka 2019 2 2
Phase Quas |Kanti Chak [Matenmatica Depart ment
i - Newt on raborty of Mat herma
Met hod f or and G tics,
Unconstr ai Panda I ndi an
ned Optimi Institute



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17649_journals_notified_on_UGC_1640526601.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17649_Books_and_Chapters_1640526617.xlsx

zation of
Pr obl em Technol ogy
Khar agpur,
Khar agpur,
I ndi a
A statis Resul t s 2019 1 Centre 1
tical Shubhankar |in Applied for Mathem
i nference Saha, Mat hemat i c ati cal
in an Xi anbi ng S, Bi ol ogy
epidemic |Cao, Priti El sevi er and
nodel with | Kumar Roy Ecol ogy,
conbi nati o Depart ment
nal drug of Mat herma
treat nment: tics,
HV as a Jadavpur U
case study niversity,
Kol kat a,
700032,
I ndi a
Nat ur al | shani 2019 4 4
product Bhaumi k Bi oor gani c Depart ment
i nspired Chem stry of
allicin Di vi si on
anal ogs as of
novel anti - Mol ecul ar
cancer Medi ci ne,
agents Bose
I nstitute.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 7 3 Nill Nill
paper s

At t ended/ Semi 3 6 6 6
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Relief Work in

NSS and St udents

15

60



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17649_Bibliometrics_1640526627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17649_Faculty_participation_1640526638.xlsx

Amphan affected Uni on
ar eas
rally and NSS 35 200
cul tural programme
on Internationa
Mot her Language Day
Conmrunal Har nony NSS 20 175
Week
Health Canp in NSS and Students 15 45
the locality Uni on
Canmpus d eani ng NSS 6 40
Drive
progranmme on NSS 4 55
Climate Friendly
Conmmut at i on
gender | CC 5 150
sensitisation
pr ogr anme
Cl eanliness drive NSS 5 20
inthe locality
Awar eness NSS and Anti - 3 78
pr ogr amre about Raggi ng Conmi ttee
raggi ng
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To

partnering

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17649_Extension_1640703880.xlsx

institution/
industry
/research lab
with contact
details
Acadeni c Cont ent 14/ 12/ 2019 14/ 12/ 2019 Sm
Devel oper Directorate Di pannita
of Di stance Sanyal
Educati on,
Rabi ndr a
Bhar at i
Uni versity
Acadeni c Resear ch Kazi 01/ 07/ 2019 30/ 06/ 2020 Dr
Advi ser Nazr ul Shi nj i ni
Uni versity, Basu
Assansol
Acadeni ¢ Teachi ng Lady 01/ 07/ 2019 31/10/ 2019 Dr
(PG Br abour ne Shi nj i ni
Col | ege Basu
Acadeni c Teachi ng Net aj i 09/ 02/ 2020 09/ 02/ 2020 Dr
(PG Subhas Open Shi nj i ni
Uni versity Basu
Acadeni c Cont ent Net aj i 16/ 08/ 2019 29/ 09/ 2019 Dr
Devel oper Subhas Open Shi nj i ni
Uni versity Basu
Acadeni c Teachi ng Net aj i 01/ 10/ 2019 31/ 03/ 2020 Sm
gue) Subhas Open Tanusr ee
Uni versity Pakr ashi
Acadeni c Teachi ng Net aj i 01/ 10/ 2019 31/ 03/ 2020 Snmt Ishita
gue) Subhas Open Dey
Uni versity
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

800000

1000894

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added




purchased (G eater than 1-0 | akh)
during the current year

O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Partially 12.03 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14755 1391305 440 100857 15195 1492162
Books
377 44356 8 5000 385 49356
Ref er ence
Books
Di gital 1 Nill Nill Nill 1 Nil I
Dat abase
CD & 85 Nill Nill Nill 85 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 48 2 1 3 0 1 0 8 10



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17649_augmentation_details_1640699405.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/17649_Library_1640700159.xlsx

g9

Added 0 0

0 0

0 0

Tot al 48 2

1 3

0 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content

development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

400000

425000

1200000

1337015

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

such as cl assroorns,

wel |l as selected ne

entrusted with the
col | ege buil di ng,

supply, plunbing

website, as per
and chem cal s.

this Sub-Committee
t he students uni
forwarded to this
and/ or avail abili

Measures have been taken for
| aboratories, LAN and W-Fi.

of time. In this regard,
particul ar book about

pai nting of building and other

opti mal

utilisation of canpus infrastructure

hi s/ her present status of | ending.
mai ntai ned for the | ending status of teachers and students. For mai ntenance of
physi cal, academ c and support facilities,

constituted with the active participation of the head of the institution as

Since there is only alimted
nunber of smart or | CT enabl ed cl assroons departnents are allowed to use these
facilities on a rotational basis. Provisions are made in the class routine and
a |l og book is maintained to keep record. For the better utilisation of the
College Library, library rules and regul ati ons have been franmed so that users
can borrow certain nunber of books and return themw thin a stipul ated period
users are informed pronptly after issuing/returning a

Separate records are

di fferent sub—comm ttees have been

nbers. The Infrastructure Sub-Commttee | ooks into overall

i nfrastructural devel opnment and mai nt enance.

Bui | di ng sub—comm ttees have been

mai nt enance, repair and construction work related to the

cl assroons, | aboratories.

physi cal

There are two building rel ated
subcommi ttees - one supervises building related work undertaken with grants
obtai ned fromthe UGC and the other sub-committee supervises the construction
and nmai ntenance work funded by the coll ege.

oversee the procedures related to new construction,

Toget her these three sub-conmittees
repai r and mai ntenance,

infrastructure such as water and power

etc. The coll ege has a generator for
desks, boards, etc. are well nmaintained

supply. Cassroomitens |ike benches,
by the carpenters sel ected through tender

uni nterrupted power

notification on the institution

CGovernnent rul es. Budgetary provisions are made for the

There is a Library

i nclude all the departnental

| aboratories. Laboratories maintain stock register of all

equi prent, utilities

Sub-Conm ttee. The principal is the

chairperson and the librarian is the convener of this commttee. The nenbers of
heads and a representative of

on. Departnental requirenent of books and journals are
conmittee. The comittee, as per the
ty of funds, takes decisions regarding the departnental

budget ary provi sions




al l ot rent, node of purchase, maintenance of existing books, weeding, purchase
or mai ntenance of library software as well as its physical infrastructure. The
Sub- Conmi ttee al so hel ps organi sing programes such as the Library Day, Career
Enri chment Book Fair etc. The library uses KOHA and nmi ntai ns an updated
dat abase of its resources. The sports equi pnent of the gymasi um are well
mai nt ai ned.

http://www.sirgurudasmahavidyalaya.com/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udents Al d Fund 50 97500
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Kanyashr ee, 257 3859400
Tal ent Support,
Swam Vi vekananda
Merit cum Means
Schol arshi p by the
state governnent,
Nat i onal
Schol arshi p by the
central government

b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
UGC- sponsor ed 22/ 09/ 2018 149 ucC

course on Comput er
Har dwar e Net wor ki ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal



http://www.sirgurudasmahavidyalaya.com/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17649_Scholarships_1640702491.xlsx

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 B. A Hi story Rabi ndr a M A.
Honour s Bhar at i
Uni versity
2019 1 B. A Engl i sh Kal yani M A
Honour s Uni versity
Di stance
Educat i on
2020 1 B. Sc Physi cs Nil I B. Ed
Honour s
2020 3 B. A Educat i on Rabi ndr a M A
Honour s Bhar at i
Uni versity
2020 1 B. Sc. B. Sc. d obsyn VBA
Cener al Busi ness
School
2020 1 B. Sc. B. Sc. Herit age MCA
Cener al Institute of
Technol ogy
2020 3 B. A Educat i on Uni versity M A
Honour s of Calcutta
2019 1 B. A Political Rabi ndr a M A
Honour s Sci ence Bhar at i
Uni versity
2020 1 B. A H story Vi dyasagar M A
Honour s Uni versity
2020 4 B. A Engl i sh Net aj i M A
Honour s Subhas Open
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17649_Progression_1642857256.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Onli ne Cel ebration of I nstitutional 70
Worl d Environment Day

Online Cel ebration of I nstitutional 42
Rabi ndra Jayant i

Ral |y and Cul tural Institutional 235
Programme on

I nt ernati onal WMot her
Language Day

Col | ege Soci al Institutional 500
Teachers day Institutional 48
Foot bal | Tour nament Di stri ct 15

Organi sed by the
Educati on Directorate,
CGover nnent of West Bengal

I nt er-Col | ege Foot bal | Uni versity 15
Tour nanment
Annual Sports Institutional 125
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a denocratically elected Students’ Union with its own
constitution. Each streamis adequately represented in the union through
el ected class representatives. The Students Union is represented by its office
bearers in various academ ¢ and adm nistrative bodi es such as the Coll ege
CGover ni ng Body, Acadenmic Council, | QAC, Admi ssion Cormittee, Library Comittee
and others. Al the major admnistrative decisions are taken through
consultations with the Students Union, taking into account their views and
obj ections pertaining to the interests of the students. Activities of the
Students Union include playing a key role in organising various cultural
programmes in the college such as the cel ebration of the International Mbther
Language Day, Birth Anniversary of Tagore, The College Social etc. At the
begi nning of the academ c session the newy enrolled students are wel coned
t hrough the Freshers’ Wl come in which gala cultural progranmes are organi sed
by the students. At the Annual College Social Utkarsha students participate in
different cultural programes and conpetitions in |arge nunbers. The Students’
Union is actively involved in organising various social awareness programres.
This year, collaborating with the NSS Unit of the college the Students’ Union
organi sed a health canp in the locality, undertook a cleaning drive as well.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17649_Activities_Organised_1640794433.xlsx

When Cycl one Anphan struck Kol kata and surrounding districts of North and South
24 Parganas, the Students’ Union, along with the NSS took active part in relief
and rescue work. Students took relief material to different areas of
Sundar bans, hel ping out local conmunities there. During the Covid Pandem c the
Students’ Union served as |iaison between the adm nistration and students,
hel ping to reach out to students to ensure the continuation of teaching-
| ear ni ng.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has a mechani smfor ensuring decentralized governance through
del egati on of responsibilities and providing operational autonomy to the
various units. The highest authority is the Governing body in which externa
menbers representing the university, the state governnent, |ocal authority, and
internal nmenbers representing teaching and non-teaching staff and students
participate in managenment of the Institution. The Governi ng Body del egates
decision making related to all the academ c and operational matters to the
acadeni ¢ subcomm ttee which is headed by the principal. Al teachers are
nmenbers of the Teachers council and elect a secretary for each acadenc
session. 1 QAC and different sub-conmttees are also conprising with teaching
non-teachi ng staff and students who participate in the institutiona
managenent. For effective inplenentation and i nprovenent of the institute, from
this year onward conposition of the conmittees started to be reshuffled
bi annually in alternative senesters. Faculty menbers fromdifferent conmittees
are entrusted with a range of activities of the institute. This enables themto
conduct various Prograns to showcase their teaching and adm nistrative skills.
They are encouraged to devel op | eadership qualities by taking charge of various
academ c, co-curricular and extracurricular activities. They are authorized to
conduct field excursions and appoi nted as co-coordi nator and convener for
organi zi ng sem nars /workshops /conferences. Certain units within the Institute
such as library have operational autonony, while working with the advice of the
rel evant comrttee. Towards the end of this Acadenic Session the Covid pandemc
forced an indefinite closure of the college canpus. Al academ ¢ and
adm ni strative work had to be shifted online. This unprecedented situation
necessitated further decentralisation of the managenent along with rapid
digitisation of data and resources. Recommended by the | QAC the principa
established a task force to install nechanisns for the snmooth transition into
the online node. In its turn the task force devel oped worki ng groups consi sting
of teachers, office staff and when necessary external experts to conduct




various administrative and academ c functions in the digital node.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

The |1 QAC has taken the follow ng
measures to facilitate the process of
teachi ng-1earning: 1) Conducting
speci al renedial classes as per the
needs of the students. 2)Encouragenent
of nmore library orientated activities
for the students. 3)Mrre focus upon
Group | earning anmong the students. 4)
Enphasi s upon | CT, upgradation of
sci ence | aboratories. 5) Conducting
regul ar online classes using different
met hods of interactive interface to
make the experience of teaching-
| earning interesting and engagi ng,
speci al |l y when physical classes were
suspended due to Covid.

Curri cul um Devel opnent

The college is affiliated with the
University of Calcutta and it follows
the syllabi and curricula |aid down by
the University, leaving no scope for
any kind of direct/indirect involvenent
fromthe colleges end. Induction of the

CBCS Curriculumfor B. A / B. Sc,
comrenced from 2018. The col | ege has
organi sed special orientation
di scussion with the students to nake
t hem aware of the new pattern.

Exam nati on and Eval uati on

Being an affiliated college, it has
to follow the pattern and nonencl at ures
mentioned by the university fromtine
to time. The coll ege conducted interna
eval uation, both theoretical and
practical, as per the requirenents of
t he subject, put enphasis upon hone
assi gnnents, project work on regul ar
basi s has been practiced.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Keeping the CBCS in mind there has
been a conpl ete overhauling of library
i nfrastructure, shredding sone of the
out dat ed stock, introducing books
suitable to the new syllabi along with
several e-books. Constant upgradation
of catal oguing and | endi ng system for
better facilitation of service for
students and teachers. Extensive use of
| NFLI BNET-N-1ist by the faculty nenbers
for their research purposes and hel pi ng




students to extract study naterials.
Apart from upgrading Smart C assroom
installation of power point facilities
and sound system have been done for
| arge sized classroons. up gradation of
Student canteen, toilets and induction
of students restroom have been nade.

I ndustry Interaction / Coll aboration

Qur Col | ege being a general degree
coll ege has no direct industry
interaction and coll aboration facility.
It has a Career Counseling Cell under
t he supervision of Dr. Provas Mondal
who coordi nates the relationship
bet ween enpl oyers, organi zations and
other institutions, serving as |iaison
bet ween students and vari ous
institutions, corporate as well as
noncor por at e

Adm ssion of Students

To pronpte transparency in adm ssion
centralized conmputerized online
adm ssion system has been introduced
for B. A. / B.Sc. / B.Com honours and
general programmes as per the directive
of the University of Calcutta
Admission is strictly according to
nmerit as per university norms. As per
requi renents seats are increased
strictly follow ng the updated
governnent orders and are passed
t hrough proper channels. The governnent
and UGC gui del i nes regarding
reservation are strictly maintained in
t he adm ssion process.

Research and Devel opnent

The Research Cel |l provides
i nfornmati on about
national /international sem nars and
wor kshops, encourages teachers to
partici pate and provides required
| ogi stical help. Several faculty
menbers have enroll ed thensel ves for
PhD at different universities.

Human Resource Managenent

Devol uti on and Decentralization of
governance have been properly ensured
There are several commttees |ike the
Purchase Conmittee, Adm ssion
Committee, Routine Commttee, Library
Commttee, Gievance Redressal Cell
and Finance Committee. Each has been
operating efficiently and effectively
toward institutional growth. OnMng to
increase in the nunber of students, a
process has been initiated to get new
posts sanctioned through the
Directorate of Public Instruction. This
year two teachers, one Associate
Prof essor and one Assi stant Professor




joined the Department of Bengal

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Al the notices regardi ng exan nation
are di splayed on the coll ege website so
that they can be accessed by students
at anytine from anywhere. As in 2018-19
the CBCS was inplenented in all three
di sciplines marks for interna
eval uation, projects, theoretical and
practical exam nation were upl oaded
online. Respective departnents
digitally preserved their exam nation
and eval uation-rel ated data on their
departnental drives.

Pl anni ng and Devel opnent

Regardi ng i nfrastructural
devel opnment, proposals are discussed in
various UGC-nandated as well as
institutional conmittees, mnutes are
recorded systematically. In case of
pur chasi ng or construction,
notifications of every detail including
advertisenment and e-notifications are
furni shed on the coll ege website. E-
tenders are floated to ensure
t ransparency.

Adm ni stration

The admi ni stration ensures regul ar e-
filing of the income related data of
staff who are on governnent payroll in
the income tax portal and of the casua
staff in the profession tax portal.
Apart fromthat the data about both
teachers and office-staff are upl oaded
in the HRVS portal, e-pension portal
and bangl arucchashi ksha portal. Records
are upgraded tine to time.

Fi nance and Accounts

For enpl oyees’ salaries, e-clains are
prepared and subnitted in the HRVB
portal .

St udent Admi ssi on and Support

E- Governance i s enpl oyed extensively
t hroughout the adm ssion process. Each
and every detail regarding adm ssion
flashes in the college website. The
nmerit list of selected candi dates and
ot her adm ssion-related rules and
regul ati ons are upl oaded on the coll ege
website in order to ensure transparency
and accountability. Bul k messages
circul ated through proper channel are
used during the adm ssion process for
efficient transm ssion of information.
The procedure for the paynent of
adm ssion fees is a conbination of
online and offline nodes. The students
are required to pay their fees online




directly to the bank but they need to
coll ect the bank challan fromthe
assi gned branch of the bank. Receipt of

paynent

is also avail abl e onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Wor kshop 2 2
on Bangl ar |on Bangl ar |11/09/2019 |12/ 09/ 2019
Uccha Uccha
Si ksha Si ksha
Por t al Por t al
2019 One- Day Not 11 3
Senmi nar on |Applicable |17/09/2019 |17/09/2019
the New
CAS Rul es
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 29/ 06/ 2020 08/ 07/ 2020 10
Devel opnent
Pr ogr amre
Short Term 1 16/ 10/ 2019 16/ 11/ 2019 28
Cour se
Ref r esher 1 07/ 11/ 2019 20/ 11/ 2019 20
Cour se
Orientation 1 07/ 01/ 2020 27/ 01/ 2020 20
Pr ogr amre
Orientation 1 04/ 02/ 2020 24/ 02/ 2020 20
Pr ogr amme
View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17649_Training_Programmes_1640792074.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
30 2 Nill Nill
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

Bonus and Festival Bonus and
Advances are being Advances are arranged for

arranged to the teaching t he non-teaching staff

staff who neet the set who neet the required i ke “Kanyashree”,
salary criteria “Yubasree”, “Vivekananda

salary criteria.
Merit Cum Means”, “Post
Matric Schol arship for
Mnority”, etc.

Students’ Heal th Hone,
Free Studentship,
CGover nnent Schol ar shi ps

Festi val

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

mechani smto conduct both internal and external audits
i s appointed by the CGeneral Body for

The col |l ege has a robust

on an annual basis. A conpetent auditor
internal audit. The external/statutory audit is carried out by a governnent

audi tor appointed by the Departnent of H gher Education, Governnment of West
Bengal . Both internal and external audits are conpleted up to 2017-18. No nmj or
obj ections were raised by auditors so far. Till the time of preparing this
report audit for 2019-20 could not be conducted but the process is underway.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Ni | Yes Gover ni ng
Body,
Principal, 1QAC
Adm nistrative No Ni | Yes Gover ni ng
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) As such, there is no formal parent-teacher association. But, Parent-Teacher

Meeti ngs are conducted frequently to exchange views and opi nions regardi ng the
progress of students. (2) Parents’ feedback is sought in a fornmalised manner
and on a regular basis. The feedback is incorporated in the adninistrative




roadmap for the institution. (3) Departnents have established a system of
personal i sed coordination with parents to provide necessary counseling in case
of specific problens affecting the attendance or academ c out put of the
st udent.
6.5.3 — Development programmes for support staff (at least three)

(1) Regul ar neetings of support staff with the principal and |1 QAC. (2) Frequent
training progranmes for upgradi ng technol ogi cal know edge in respect of student
dat abase, coll ege accounts and payroll of the staff both teaching and
nont eachi ng. (3) Encouraging the involvenment of support staff in cultural
activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Digitisation of student and staff database, establishing a robust nmechani sm
of e-governance 2. Upgradation of library, |aboratory, infrastructural
upgradation of facilities 3. Regular subm ssion of data for Al SHE portal

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Li brary 19/ 07/ 2019 08/ 08/ 2019 10/ 08/ 2019 150
| nducti on
Pr ogr amre
2019 Gender Sen 19/ 07/ 2019 23/ 08/ 2019 23/ 08/ 2019 155
sitisation
Wor kshop
2020 A Wor kshop 15/11/ 2019 10/ 01/ 2020 10/ 01/ 2020 65
on the
Revi sed
Assessnent
and Accredit
ation
Framewor k of
NAAC
2020 Conducti on 18/ 03/ 2020 25/ 03/ 2020 30/ 06/ 2020 Nill
of online
classes in
vi ew of the
Covi d
pandem c
2020 Recommenda 03/ 01/ 2020 Nill Nill 5
tion of
nanmes for
I nt er nal
Conpl ai nts
Conmittee
No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
One- Day 23/ 08/ 2019 23/ 08/ 2019 95 60
Oientation
Programe for
students on
gender
sensitisation
A Speci al 17/ 09/ 2019 17/ 09/ 2019 48 36
Lecture on
Gender
Repr esent ati on
i n Popul ar
Cul ture by the
Depart ment of
Engli sh
A Day- Long 12/ 12/ 2019 12/ 12/ 2019 24 19
Wor kshop on
PCSH Act for
Teachers
conduct ed by
the I CC
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
1. Regular tree plantation 2. Conduction of sem nars and workshops on vari ous
environnmental issues. For exanple this year a special programre on Clinate
Friendly Comutation was organi sed by the coll ege NSS and | QAC on 25th
Sept enber, 2019 3. In the wake of the Covid pandem c the Wbrld Environnment Day
coul d not be celebrated in the usual way. However, students prepared posters
and an online discussion took place on the thene of biodiversity which was al so
the declared thenme for the Wrld Environnent Day, 2020

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Ranp/ Rai | s Yes 7
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local




community
2019 1 1 17/08/ 2 1 Cl eanli 25
019 ness Communi ty
Drive in | heal and
t he hygi ene
locality
2019 1 1 17/ 09/ 2 1 Heal t h 60
019 Camp in |Comunity
t he heal t h
Locality and
hygi ene
2019 1 1 19/ 11/ 2 7 195
019 Communal | Comrmunal
Har nony har nony
Week and
nati onal
integrati
on
2020 1 1 26/ 01/ 2 1 Ral |y 154
020 in the nat i onal
locality |integrati
and on
cultura
progr ame
with
| ocal
chil dren
2020 1 1 21/ 02/ 2 1 rally 235
020 and comuni ty
cul tural Jawareness
pr ogr ame of
on Intern |l anguage
ati onal and
Mot her cul ture
Language
Day

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

Code of Conduct for

01/07/ 2019

1. students would be
consci ous of the
institutional val ues and
woul d i nbi be acadenic
interests 2. They shal
respect no snoking zones
in the canpus 2. Every
student shall wear
his/her/their identity
card while on canmpus. 3.
Students shall be
punctual in their timngs
and attendance. 4. They
will abide by anti-
ragging rules, wll




refrain fromall fornms of
di scrim natory behavi our
and bullying of fell ow

students 5. Students

shall behave with respect

and courtesy towards all.

6. Use of nobile phone is
restricted during class

hour .

Code of Conduct for
Teachers

01/07/ 2019

1. A teacher should
carry out the legitimte
academ c and
adm ni strative deci sions
taken by the
Col | ege/ Uni versity
pertaining to
hi s/ her/their sphere of
responsibility. Teachers
and Li brarian shoul d wear
identity cards while on
campus. 2. He/she/they
shall not discrimnate
agai nst any student on
t he basis of class,
caste, religion, race,
gender, ethnicity,
| anguage or politica
i deol ogy. 3. A teacher
shall not make use of
institutional resources
or facilities for
per sonal purpose. 5.
Teacher shall work for
holistic devel opnent of
st udents. He/ Shel/ They
will practise and pronote
a critical, commtted and
ethical attitude by
devel opi ng sense of
respect for and
responsibility towards
others. - 6. He/ She/ They
wi Il uphold the
Constitution and pronote
denocratic val ues and
practices in the
institution.

Code of Conduct for the
Gover ni ng Body

01/07/ 2019

1. Menbers of the
Gover ni ng body shoul d be
unbi ased and inpartial in

t heir deci sion nmaking.
2. Teacher representatives
and non teaching staff
representatives of the
CGover ni ng body shoul d
consult their respective
consi stenci es and rai se




their needs and
gri evances.

Code of Conduct for
Support Staff

01/07/ 2019

1. They shoul d be
punctual and regular. 2.
They shoul d be student
friendly and work for the
all round devel opnent of
the students. 3. They
will not discrimnate
anmong students on the
basis of class, caste,
religion, race, gender,
ethnicity, |anguage or
political ideology. 4 A
shoul d wear identity
cards whil e on canpus.

Code of Conduct for the

Pri nci pal

01/07/ 2019

1. The Principal should
be inpartial and unbi ased
in his/her/their
functioning. 2.
She/ he/ They shoul d treat
the staff equally. 3.
She/ he/t hey shoul d not
di scrim nate anong
teachers/office
staff/students on the
basis of class, caste,
religion, gender,
ethnicity, |anguage or
political ideology. 4.
She/ he/ t hey shoul d be
gui ded by the notto of
the parent University,

‘ Advancenent of

Learni ng’ .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

A sem nar and
cul tural progranmre
cel ebrating the
cultural diversity
of India as part of
the cel ebration of
t he Comunal
Har mony Week

25/ 11/ 2019

(bservati on of
| nt er nati ona
Mot her Language Day

21/ 02/ 2020

Number of participants
25/ 11/ 2019 40
21/ 02/ 2020 235
08/ 06/ 2020 42

An online tal k on
t he universa
val ues of |ove and
conmmunal harnony in
Tagores writing as
part of the
cel ebration of

08/ 06/ 2020




Rabi ndr anat h
Tagores Birth
Anni ver sary

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col | ege makes conscious efforts at conserving its green | andscape, the
adj acent park and the |ocal water body, which are unique features of the
col l ege. Through arrangenents of l|ectures, tal ks and di scussions, the college
strives to generate awareness about the need for ecol ogical conservation and to
inculcate a sense of responsibility in the students for their surrounding
bi odi versity.

Waste bins, segregated as bio- degradabl e one and non bi o-degradabl e ones are
pl aced at vantage points in the coll ege canpus.

The Col | ege canpus has been turned into a plastic free and no snoking zone.
Conscious attenpts are nmade by the staff nenbers as well as students to achieve
this objective

Every year, a very significant part of the Foundati on Day cel ebrations of the
Col I ege involves planting saplings. This year too on the Coll ege Foundation Day
on 21st August, 2019 a sapling was planted in the college prem ses along with a

few nore saplings in the locality.

Inits role in reducing the level of pollution in the environnent, the College
encour ages the use of ecofriendly nmeans of transport |ike bicycles by both
students as well as staff nenbers. The Coll ege has a bicycle stand where the
students and staff nmenbers can park their bicycles during college hours.

The Col l ege has a partially paperless office. Soft copies of database are
usual l'y mai ntained. Notifications pertaining to exam nation schedul es,
adm ssion procedure, publication of nmerit lists, etc. are periodically uploaded
on the website. There is also an e-prospectus of the Coll ege avail able on the
official website. The Academ c Cal endar too is available in the digital nopde.
The College is naking efforts towards gradually | essening the use of paper and
it hopes to have a paperless office eventually.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Oientation Programme for teachers and students: It has been an established
practice of the institution that at the beginning of the Academ c Session the
principal, departmental heads and teachers address newy admtted students. The
primary objective is to articulate the acadenic as well as ethica
responsibilities of the students and to inpart the know edge of the avail able
acadeni c resources and aids that the college provides. This year however, the
speci al objective was also to famliarise students with the Choice Based Credit
System In order to facilitate the process, the Oientation Programe was
conducted in phases - after the initial, centralised orientation, respective
departnents organi sed separate neetings with students to provide themw th nore
subj ect specific guidance. Reflecting the policy of zero-tol erance towards
raggi ng and sexual harassnent special orientation progranmes were organi sed,
for both teachers and students by the Anti-Ragging Cormmttee and the Interna
Compl aints Conmittee respectively. 2. Systematic feedback system for teachers
and students: The college has instituted a robust nechani sm of feedback for
students. A detail ed questionnaire involving academ c, adm nistrative and
infrastructural aspects of the institution are circul ated anong students of the
final year/semester. Conplete transparency is maintained in the process. The
feedback thus collected is anal ysed and the outcones are included in chal king




out future course of action. Regular feedback is collected fromteachers as
wel | . The inputs and opinions of parents are sought through regul ar conduction
of parent-teacher neetings. 3. Comunity Qutreach: The college strives for
i nclusi on and meani ngful participation of the |ocal people in its extension
activities. It takes to educate the socially and econom cally underprivil eged
of the locality as well the children in areas of health, hygiene and nutrition.
The ai m of extension activities in the conmunity is to bring about snall
differences in the Iife of people, spreading awareness in general issues and
i nvolving the | ocal people with the growth of the educational institution. The
mai n obj ective of the NSS is to understand the community where they work,
identifying the needs and problens of the local conmunity. Wth this in mnd
the coll ege has taken up various activities, npst of which are carried out by
the NSS volunteers. In the beginning of the academ c year, all events are
pl anned in the I QAC and the activities of NSS are identified. The extension
activities are planned and executed by a dedi cated team of teachers, the NSS
Programme O ficer and notivated NSS vol unteers. Financial aid fromthe
CGovernnent for NSS activities is acknow edged. In addition expenses are borne
out of the college fund and fromthe donation received fromthe staff nenbers.
Students, teachers and NSS volunteers are actively involved with the children
of the local slunms. They are involved in cultural functions, in the observation
of the national festivals and it is a practice to distribute clothes, books,
stationery to the children during festivals. The children are invited to the
col l ege on special days and various programmes are arranged for them and
involving them A list of extension activities organised by the college is
menti oned bel ow. a. Organising blood donation canp and health canp on the
occasion of the college social b. Conducting environnmental awareness canpaign
inthe locality including tree plantation, cleaning of the |ocal market, drive
agai nst the use of single-use-plastic c. As the Anphan cycl one struck Kol kat a
and surroundi ng areas on 16 May, 2020, nassive relief and rescue efforts were
needed. The Students’ Union as well as the NSS volunteers participated in the
relief work and they conducted relief canps in affected areas of Sundarbans. 4.
Curriculum Enrichnment Book Fair: At the start of the academ c session, each
year, the coll ege organizes a book fair at the college prem ses known as the
“ CURRI CULUM ENRI CHVENT BOOK FAIR'. The actualization of the process involves
the following initiatives: a) The book fair committee decides the suitable
date, extent of the event and the m nimum expenditure to be incurred. b) The
publ i shers and book sellers are invited (No participation fees is charged,
however they need to fill up participation forns indicating the facilities they
are willing to provide to the students at the book fair) c) The students
(vol unteers) are selected. They are conveyed with the detail ed process. d) The
notices are circulated and the invitation letters for the parents are handed
over to their wards. e) N S. S team of our college, the students’ council and
“The friends of the Library” volunteers actively participate in the whol esone
organi zation of the fair. f) Tenporary stalls are set up at the college
prem ses. g) The publishers are asked to provide a Iist of the books they are
to display during the fair. h) The rel evance of the enlisted books to the
course curricula is effectively judged. i) Afacility to store the books are
al so provided to the publishers and booksellers. k) Banners and posters
conveying the notto of the fair are printed. Posters and banners that inculcate
good reading habits in interesting and readily acceptabl e approach are
devel oped. |) Presentations are prepared to convey about the library
facilities, rules etc. so that an informal conmunication about the |earning
resources can be provided. m Badges are printed to initiate active invol venment
by a feeling of belongingness anong the students. n) Projection screens are set
up to display the relevant contents during the fair. o) Halogen lights, spot
lights, stand fans, and refreshnents are arranged. This is indeed necessary for
a conduci ve environnment. p) The President, Governing body, the principal and
the dignitaries address the students at the inaugural programme. It is a




skillful supplenentation of the induction address at the beginning of the
session but in a festive mood. q) The regular readers of the library are given
due apprai sal by announcing “The reader of the year” as an effort to notivate
towards access and utilization of the resources for curricular enhancenent. r)
The list of requisitions, purchases and recomendati ons by the students and
faculty are collected fromthe publishers and book sellers. This serves as
ef fective feedback. The expected outcones of the book fair are a) A w de
exposure to the books related to the course curriculumb) To incul cate an
interest in reading and |l earning c) To nmake new books accessible to the
students d) The publisher—student neet may hel p the students to purchase books
as per their requirenent wthout the hassle of hoppi ng book shops in search of
the required books. e) If the students fail to purchase the books during the
fair, may purchase the books at the sane discounted rate as per their
conveni ence. f) The faculty can recomend books for resource building of the
college library as newer publications are just within their reach fromthe
renowned publishers and booksellers. 5. Digitisation of Data and Resources: The
coll ege has started the process of creating a conprehensive data bank of
St udents that would include their basic information, registration, fees, result-
rel ated data. The college has also initiated a process of creating a digital
archive of study material, both textual as well as audio-visual, question
papers and ot her academ c resources. Mich of it are nade avail abl e online
either through the coll ege website or through Google C assroom

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sirgurudasnmahavi dyal aya. coml wp- cont ent / upl oads/ 2021/ 12/ Best -
Practice-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A forenpst concern of the coll ege has always been to augnent the students’
academ c i nprovenent. To follow this up, steps are taken to identify students
who are | agging behind in acadenics, to recognize their areas of difficulties

and to find ways to address them By the end of this Academ c Year an added

concern was to ensure that in the wake of the Covid pandenic students from
economi cally weak and socially marginalised coormunities are able to continue
with their studies, specially to acclimatise themw th the digital node of
| earning. The institute took several neasures regardi ng both of these concerns.
An integral part of the teaching |earning process is continuous interna
assessnent, both through daily feedback after class as well as systenatized
Internal Assessment and tutorial and project work. The coll ege has undertaken
the task of digitizing all result-related data of all the students — their
scores in internal evaluation as well as in tutorial and end-senester
exam nations are preserved. They are nmde avail able to respective departnents
where these results are analysed. As a result, the departnment can track the
progress of individual students and can identify their strength as well as
weaknesses. Once areas of concern are identified, the followi ng steps are taken
to redress them 1. The college arranges renedi al classes for the weak students
on a regular basis. Special classes are allotted outside the normal routine. 2.
Smal | tutorial groups are created with the purpose of identifying individual
obstacles and error of the students and to resolve them under personalised
care. 3. The college tries to contact and coll aborate with the student’s
parents in order to make a two-way conmuni cation possible for the well being of
the students. Since the month of March, 2020 as educational institutions went
into | ock down due to the Covid pandem c the college kept track of students to
see whether anyone is unable to attend classes. In such a situation, the



http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/Best-Practice-2019-20.pdf
http://www.sirgurudasmahavidyalaya.com/wp-content/uploads/2021/12/Best-Practice-2019-20.pdf

col l ege administrative, departments or individual teachers intervened
i mredi ately, reached out to the concerned student and the fam |y and provi ded
all possible help, academic as well as financial to help the student continue
with her studies. Students from deprived cl asses were exenpted from payi ng
their senester fees they were also provided with financial assistance as and
when required to ensure that no student was |left out. W can not claimthat
ours was a conpl ete success however, due to the concerted effort of the
adm ni stration and teachers many nore students who woul d have ot herw se fallen
off the grid could continue with their education.

Provide the weblink of the institution

htt p: / / ww\. si rgurudasmahavi dyal aya. coml wp- cont ent / upl oads/ 2021/ 12/ 1 nstitutional -
Di stinctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

Future plans of the college for the next academi c year always entails Acadenic
Pl ans and Adm nistrative Plans. However, one major concern for the com ng
Acadenic Year is the pandem c situation and its potential inpact on all aspects
of higher education. Wile chal king out the future plan for the institution the
| QAC had to consider the possibility that due to the Covid pandeni ¢ both academ c
and adm nistrative functions will require mgjor overhauling. i) Academ c Pl an:
Consi dering rmuch of the teaching-learning for the next Acadenic Session wll take
pl ace online or in a blended node the 1 QAC set in notion certain nechanisns to
ranp up the already ongoi ng process of digitisation of data and resources. A
comrittee has been forned that includes the Coordinator of | QAC, the head of the
Departnment of Conputer Science, other teacher nenbers and an external expert to
structuralise the digital database of results, digital feedback system obtaining
newer and nore user-friendly platfornms for conducting classes, creating a
centralized digital attendance systemto record the attendance of both teachers
and students, arrange for facilities such as live-stream ng of class |ectures and
sem nars etc. The college also plans to encourage teachers to devel op nore e-
content and nmeke them accessible to students. The future academ c plans al so
i ncl ude conducting nore state, national and international sem nars and wor kshops,
organi si ng val ue-added activities such as progranmes and wor kshops on codi ng, web-
designing etc, nore departnental sem nars and workshops, particularly in
literature departments such as Bengali and English initiating series of |ectures
around di fferent aspects of contenporary literary and cul tural studies, enphasis
on students seminars, nore interdepartnental and interdisciplinary collaboration
etc. ii) Admnistrative Plan: The institution intends to carry out extensive
i nfrastructural devel opnent both in terns of new construction and necessary
renovation. The future infrastructural plans include construction of departnental
cubi cl es, conpl ete overhauling of the conputer science |aboratory, building new
seating arrangenent for the library, refurbishnment of ICT infrastructure etc.
Complete digitisation of the college office too is an integral part of the
adm ni strative plan for the com ng Acadenmic Year. Already a substantial part of
the adm ni strative work including adm ssion, publication of nerit list, fees
receipt is partly digital. In the comng Academ c Year the institution intends to
make these processes fully digital.
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